Blue Oak Charter School
450 W. East Avenue, Chico, CA 95926
CHARTER COUNCIL
REGULAR MEETING
Band Room / Meeting Room

Tuesday, December 17, 2019 - 6 pm

Vision: To be a model for successful education of the whole child.
Mission: To nurture and deepen each child’s academic and creative capacities using methods
inspired by Waldorf education in a public school setting.
LCAP Goal Summary: Build the parent community, support success for all students, and prepare students for high school

Notice: Any person with a disability may request the agenda be made available in an appropriate alternative
format. A request for a disability-related modification or accommodation may be made by a person with a
disability who requires a modification or accommodation in order to participate in the public meeting at, 450 W.
East Ave., Chico, CA or by calling (530) 879-7483 between the hours of 8:00 a.m. and 4:00 p.m. Monday
through Friday (at least 48 hours before the meeting). All efforts will be made for reasonable accommodations.

All times noted on the agenda are approximate and listed solely for convenience. The Board may hear items
earlier or later than is noted and may move the order of agenda items.

The Blue Oak Charter Council reserves the right to take action on any item on the agenda.

AGENDA

OPEN SESSION - 6 PM

1.  OPENING - 5 Minutes
1.1.  Call Meeting to Order
1.2.  Roll Call of Council Members and Establish Quorum
1.3.  Invocation - School Verse Read
“This is our school, May peace dwell here, May the rooms be full of contentment. May love abide here,
Love of one another, Love of our school, Love of life itself. Let us remember that as many
hands build a house, So many hearts build a school.”
1.4.  Agenda Modifications
1.5. Welcome to new Blue Oak Charter Council member
1.6.  Audience to Address the Council

This is an opportunity for members of the community to address the committee concerning items not on the agenda. Persons
addressing the Committee will be allowed a maximum of three (3) minutes for their presentation. The chair may establish a maximum
speaking time for any item. Persons may not yield their time to another speaker (Gov. Code § 54954.3)

2. CONSENT AGENDA - 10 Minutes
2.1.  Approve November 19, 2019 and November 22, 2019 minutes
2.2. Warrants
2.3.  Point of Sale Transactions
2.4. Cash Flow
2.5.  Actual to Budget Summary
2.6. Balance Sheet Detail



2.7.  Donations
2.8.  Overnight Field Trips
2.8.1.  Brittany Jones Shady Creek in February 2020
2.8.2.  Kate McDonald Big Basin Redwoods in May 2020
2.8.3.  Riley Murray Full Belly Farm in Yolo County in May
2.8.4.  Hunter Stiglitz Full Belly Farm in Yolo County in May
2.9.  Calendar for 2020/2021

2.10.  Resignations
2.10.1.  Nikolai Novikov

2.10.2.  John Thomas Runyan
2.10.3.  Summer O’Neill

3.  FACULTY - 15 minutes
3.1.  Grade Level Reports

4. GOVERNANCE - 15 minutes
4.1.  Strategic Plan
4.2.  Policy
42.1. Homework

5. FINANCE COMMITTEE - 25 minutes
5.1. First Interim Report
5.2.  Audit Report
5.3.  Factoring

6. DATA REPORT
6.1. California School Dashboard

7. ADMINISTRATION - 30 Minutes
7.1.  Executive Director’s Report
7.1.1.  Enrollment and Attendance
7.1.2.  Marketing
8. NEXT MEETING - Tuesday, January 21, 2020

ADJOURNMENT



Blue Oak Charter School
450 W. East Avenue, Chico, CA 95926
CHARTER COUNCIL
REGULAR MEETING
Band Room / Meeting Room

Minutes
Thursday, November 19, 2019 - 6:30 pm

Vision: To be a model for successful education of the whole child.
Mission: To nurture and deepen each child’s academic and creative capacities using methods
inspired by Waldorf education in a public school setting.
LCAP Goal Summary: Build the parent community, support success for all students, and prepare students for high school

Notice: Any person with a disability may request the agenda be made available in an appropriate alternative
format. A request for a disability-related modification or accommodation may be made by a person with a
disability who requires a modification or accommodation in order to participate in the public meeting at, 450 W.
East Ave., Chico, CA or by calling (530) 879-7483 between the hours of 8:00 a.m. and 4:00 p.m. Monday
through Friday (at least 48 hours before the meeting). All efforts will be made for reasonable accommodations.

All times noted on the agenda are approximate and listed solely for convenience. The Board may hear items
earlier or later than is noted and may move the order of agenda items.

The Blue Oak Charter Council reserves the right to take action on any item on the agenda.

AGENDA

OPEN SESSION - 6:30 PM

1. OPENING - 5 Minutes
1.1.  Call Meeting to Order
> Monica called to order 6:37PM
1.2.  Roll Call of Council Members and Establish Quorum
> Present: Monica McDaniel, Laurel Hill-Ward, Chelsea Parker, Vicki Wonacott
> Absent: Trisha Atehortua
1.3. Invocation - School Verse Read
“This is our school, May peace dwell here, May the rooms be full of contentment. May love abide here,
Love of one another, Love of our school, Love of life itself. Let us remember that as many
hands build a house, So many hearts build a school.”

> School verse read by Chelsea Parker
1.4. Agenda Modifications

> Tess Slatonsuggested allowing an addendum to add resignation. This will be brought back next
month.

> Monica McDaniel requested to move 5.4 up on the agenda to take action on it sooner.
1.5.  Audience to Address the Council

This is an opportunity for members of the community to address the committee concerning items not on the agenda. Persons
addressing the Committee will be allowed a maximum of three (3) minutes for their presentation. The chair may establish a maximum
speaking time for any item. Persons may not yield their time to another speaker (Gov. Code § 54954.3)



> Blue Oak Teacher Nick Meier shared his opinion regarding the change in health insurance. He

YVY

expressed a desire for more communication to staff before decisions are made. He would have
preferred that the changes were communicated in more detail.

CONSENT AGENDA - 10 Minutes

2.1.  Approve October 24, 2019 Minutes

2.2.  Warrants

2.3.  Point of Sale Transactions

2.4. Cash Flow

2.5.  Actual to Budget Summary

2.6.  Balance Sheet Detail

2.7.  Overnight Field Trips

2.8. Hiring
2.8.1. SPED Aide, Rachel Oakes
2.8.2. SPED Aide, Bailey Akins
2.8.3.  Occupational Therapist

2.9. Donations

Chelsea Parker made a motion to approve the consent agenda. Laurel Hill-Ward seconded.

No discussion

Vote

Name Yes No Abstain Absent

Monica McDaniel X

Chelsea Parker X

Trisha Atehortua X

Vicki Wonacott X

Laurel Hill-Ward X

>

Vote passes.

Financial Reports

3.1.  First Interim Budget

A draft template of the interim budget was shared and discussed. The need for a training on
financial documents was discussed.

Faculty - 15 minutes

4.1.  Grade Level Reports

Co-Chair Brianna Lee presented this report. She shared much of the work that is being done in
the speciality classes. She brought samples for the board to pass around.

GOVERNANCE - 15 minutes
5.1.  Finance Committee
Chelsea Parker shared a little about the last Finance Committee meeting, noting that many reports
are not available at this time while we transition between back office providers.

5.2.  Charter Impact

The Charter Impact contract was reviewed and discussed. There has been daily interaction
between our office staff and our new back office provider, Charter Impact. The process of
onboarding will take some time as much is required. Communication with our prior back office




provider has begun as data will need to be shared from our prior back office provider with our
new provider. Payroll will be finished for the calendar year with PayBridge, then starting in
January we will be using a new electronic web system with Charter Impact.
> Chelsea Parker made a motion to accept the Charter Impact contract. Laurel Hill-Ward seconds.
> No discussion

> Vote
Name Yes No Abstain Absent
Monica McDaniel X
Chelsea Parker X
Trisha Atehortua X
Vicki Wonacott X
Laurel Hill-Ward X

> Vote passes.
5.3.  Organizational Chart

> A new organization chart was needed for the employee handbook to accurately reflect our current
structure.

> Vicki Wonacott made a motion to accept the Organizational Chart. Laurel Hill-Ward seconds.
> No discussion
> Vote
Name Yes No Abstain Absent
Monica McDaniel X
Chelsea Parker X
Trisha Atehortua X
Vicki Wonacott X
Laurel Hill-Ward X

> Vote passes.
5.4.  Charter Council Applicant
5.4.1. Laura Swanson
The board members reviewed and discussed the application provided by Laura Swanson. The board asked
questions regarding Laura’s background and future plans as well as her willingness to serve in this
capacity. It was brought up that finance and Brown Act training would be beneficial for Laura.
6. ADMINISTRATION - 15 Minutes
6.1.  Executive Director’s Report
6.1.1.  Grants
6.1.2.  Marketing and Public Relations
> Director, Susan Domenighini, shared that an article would appear in North State Parent Magazine
highlighting our Festival of Lights celebration here at Blue Oak.
> Qratitude was expressed for those involved in Strategic training that took place on Saturday,
November 9.
> Details from the visit of mentor Antje Bojarsky were shared. The desire to have her return was
expressed, possibly on an in-service day.



> Three potential grants were shared, one for helping with our mentoring process, one through
Butte County Office of Education and lastly a CTE grant regarding a drama pathway. The
director requested approval to work on these grants.

> Laurel Hill-Ward made a motion to approve the work on these three grants. Chelsea Parker
seconded. Seconded - chelsea

> No discussion
> Vote
Name Yes No Abstain Absent

Monica McDaniel X
Chelsea Parker X
Trisha Atehortua X
Vicki Wonacott X
Laurel Hill-Ward X

> Vote passes.
7. NEXT MEETING - Tuesday, December 17,2019

ADJOURNMENT
> Monica adjourned the meeting at 8:25PM

Minutes taken by: Tess Slaton

Approved by :




Blue Oak Charter School
450 W. East Avenue, Chico, CA 95926
CHARTER COUNCIL
SPECIAL MEETING
Band Room / Meeting Room

Friday, November 22, 2019 at SPM

Vision: To be a model for successful education of the whole child.
Mission: To nurture and deepen each child’s academic and creative capacities using methods
inspired by Waldorf education in a public school setting.

LCAP Goal Summary: Build the parent community, support success for all students, and prepare students for high school

Notice: Any person with a disability may request the agenda be made available in an appropriate alternative
format. A request for a disability-related modification or accommodation may be made by a person with a
disability who requires a modification or accommodation in order to participate in the public meeting at, 450 W.
East Ave., Chico, CA or by calling (530) 879-7483 between the hours of 8:00 a.m. and 4:00 p.m. Monday
through Friday (at least 48 hours before the meeting). All efforts will be made for reasonable accommodations.

All times noted on the agenda are approximate and listed solely for convenience. The Board may hear items
earlier or later than is noted and may move the order of agenda items.

The Blue Oak Charter Council reserves the right to take action on any item on the agenda.

AGENDA

OPEN SESSION - 5 PM

YVY

OPENING - 5 Minutes

1.1.  Call Meeting to Order

Monica called the meeting to order at 5:08

1.2.  Roll Call of Council Members and Establish Quorum

Present: Monica McDaniel, Laurel Hill-Ward, Chelsea Parker,

Absent: Trisha Atehortua, Vicki Wonacott

Charter Council Bylaws available on the website indicate that a quorum is not needed to elect an
interim member.

https://blueoakcharterschool.org/charter-council/

Section 10. VACANCIES FILLED BY COUNCIL. Vacancies on the Charter Council may be
filled by approval of the Charter Council or, if the number of Council members then in office is
less than a quorum, by (a) the unanimous consent of the Council members then in office, (b) the
affirmative vote of a majority of the Council members then in office at a meeting held according
to notice or waivers of notice complying with Corporations Code Section 5211, or (c) a sole
remaining Council member. Vacancies shall be filled by appointment of an interim Council
member who shall serve until the next regular May election where the vacant seat shall be filled
as provided in Article VIIL. Prior to assuming duties, all newly elected and appointed Charter
Council members will read the Board's Code Of Ethics (see Board Policy #5)

1.3.  Invocation - School Verse Read

“This is our school, May peace dwell here, May the rooms be full of contentment. May love abide here,

Love of one another, Love of our school, Love of life itself. Let us remember that as many


https://blueoakcharterschool.org/charter-council/

hands build a house, So many hearts build a school.”
> The whole group read the verse
1.4. Agenda Modifications
> No modification
1.5. Audience to Address the Council

This is an opportunity for members of the community to address the committee concerning items not on the agenda. Persons
addressing the Committee will be allowed a maximum of three (3) minutes for their presentation. The chair may establish a maximum
speaking time for any item. Persons may not yield their time to another speaker (Gov. Code § 54954.3)

> No audience to speak
2. CONSENT AGENDA - 10 Minutes
2.1.  Charter Council Applicant
2.1.1.  Laura Swanson
> Laurel Hill-Ward moves to accept Laura Swanson as an interim charter council member.
Chelsea Parker seconds.
All yes - Monica McDaniel, Chelsea Parker, Laurel

> Vote
Name Yes No Abstain Absent
Monica McDaniel X
Chelsea Parker X
Trisha Atehortua X
Vicki Wonacott X
Laurel Hill-Ward X

> Vote passes
3. NEXT MEETING - Tuesday, December 17, 2019

ADJOURNMENT

Minutes taken by: Tess Slaton

Approved by :



AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS |31-60 DAYS [61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
Eg;_ll_?IEY DUE DATE | HOLD PAST DUE |PASTDUE |[PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
Alice Training Training &

10-29-19| Institute 48479 1-30-20 $695.00 $695.00 5210 00 Development

10-29-19 48462 12-1-19 paid 11-22-19| $1,534.60 5210 00 Paid
materials &

9-30-19|Amazon 473488987463 10-5-19 paid 10-02-19| $407.40 4300 00 supplies Paid
9-30-19 578353669673 | 10-5-19 paid 10-29-19| $120.00 4300 00 Paid
9-30-19 664946375876 10-5-19 paid 10-29-19| $103.34 4300 00 Paid
9-30-19 775958496365| 10-5-19 paid 10-29-19| $271.84 4300 00 Paid
9-30-19 934556499345 10-5-19 paid 10-29-19| $165.41 4300 00 Paid
9-30-19 886668353737 10-5-19 paid 10-29-19 $56.70 4300 00 Paid
9-30-19 453394849343 10-5-19 paid 10-29-19 $13.13 4300 00 Paid
9-30-19 596588397665| 10-5-19 paid 10-29-19| $359.76 4300 00 Paid
9-30-19 443553336946 10-5-19 paid 10-29-19| $156.52 4300 00 Paid
9-30-19 986954555688 10-5-19 paid 10-29-19| $1,559.24 4300 00 Paid
9-30-19 495794364575 10-5-19 paid 10-29-19| $208.14 4300 00 Paid
9-30-19 885956375778 10-5-19 paid 10-29-19 $86.14 4300 00 Paid
9-30-19 439996939967 10-5-19 paid 10-29-19 $35.69 4300 00 Paid
9-30-19 449998657979 10-5-19 paid 10-29-19 $4.18 4300 00 Paid
9-30-19 459958379555 10-5-19 paid 10-29-19 $33.29 4300 00 Paid
9-30-19 436769563497 10-5-19 paid 10-29-19 $23.98 4300 00 Paid
9-30-19 896496783645 10-5-19 paid 10-29-19 $9.99 4300 00 Paid
9-30-19 465833865965 10-5-19 paid 10-29-19 $30.03 4300 00 Paid
9-30-19 955985435767 10-5-19 paid 10-29-19 $34.69 4300 00 Paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON [CURRENT | 1-30 DAYS (31-60 DAYS 61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT [ EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE (PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
8-11-19 594949437347 11-5-19 paid 11-15-19 $12.74 4300 00 Paid
9-4-19 587649594679 11-5-19 paid 11-15-19| $396.96 4300 00 Paid
9-2-19 457933395439 11-5-19 paid 11-15-19 $32.02 4300 00 Paid
9-2-19 775686333975| 11-5-19 paid 11-15-19 $15.47 4300 00 Paid
9-2-19 446975958785 11-5-19 paid 11-15-19 $22.51 4300 00 Paid
8-11-19 465633693557 11-5-19 paid 11-15-19 $4.82 4300 00 Paid
8-11-19 634735948686 11-5-19 paid 11-15-19 $8.28 4300 00 Paid
8-9-19 458586495388 11-5-19 paid 11-15-19| $354.42 4300 00 Paid
8-11-19 473774738947 11-5-19 paid 11-15-19 $24.84 4300 00 Paid
8-11-19 964946546475 11-5-19 paid 11-15-19 $29.92 4300 00 Paid
8-12-19 547733865484 | 11-5-19 paid 11-15-19| $102.89 4300 00 Paid
8-12-19 437776533963 11-5-19 paid 11-15-19| $209.50 4300 00 Paid
8-20-19 588494685885| 11-5-19 paid 11-15-19|  $212.62 4300 00 Paid
8-22-19 576656894469 | 11-5-19 paid 11-15-19 $38.11 4300 00 Paid
11-19-19 595477883779 12-5-19 y $19.82 4300 00
11-19-19 658394736993 | 12-5-19 y $253.49 4300 00
11-19-19 644375548965 12-5-19 y $24.95 4300 00
11-19-19 459895845684 12-5-19 y $16.06 4300 00
11-19-19 784896466468 | 12-5-19 y $62.92 $377.24 4300 00
Advanced equipment
8-16-19 | Document CNIN713699 8-18-19 paid 10-08-19 $8.09 5605 00 lease/rent Paid
8-16-19 CNIN713742 8-18-19 paid 10-08-19 $11.68 5605 00 Paid




AGED PAYABLES

Sheet1

INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS |31-60 DAYS [61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
9-23-19 INV2284 9-8-19 paid 10-08-19| $176.75 5605 00 Paid
9-23-19 INV2285 9-8-19 paid 10-08-19| $341.73 5605 00 Paid
10-14-19 INV3847 10-2-19 paid 11-8-19 | $243.99 5605 00 Paid
10-4-19 INV3848 10-2-19 paid 11-8-19 | $304.38 5605 00 Paid
11-7-19 INV6310 11-1-19 paid 11-22-19| $186.31 5605 00 Paid
11-7-19 INV6311 11-1-19 paid 11-22-19| $392.37 5605 00 Paid
11-7-19 INV6312 11-1-19 paid 11-22-19 $41.18 5605 00 Paid
10-29-19 | Aeries Software |BOS310 10-30-19 paid 11-22-19| $525.00 5200 00 Machi training |Paid
All Around building
8-23-19 [Heating & Air 3526 9-22-19 paid 10-31-19| $342.50 5601 00 maintenance |Paid
8-28-19 3547 9-30-19 paid 10-31-19 $85.00 5601 00 Paid
11-13-19 3568 9-5-19 paid 11-22-19| $392.50 5601 00 Paid
Blue Shield of health &

9-20-19| California 192260015199| 10-1-19 | paid 9-25-19 |$17,271.69 3403 00 welfare Paid
192560021733 | 10-31-19 paid 10-25-19 | $28,607.7§ 3403 00 Paid
192870072728 11-1-19 Y 10-31-19 | $20,654.03 3403 00 Paid

193170015317 | 12-1-19 y $22,160.08 $22,160.08 3403 00

materials &

7-30-19 Brown Sheep Co. | 1967204 8-29-19 paid 11-8-19 $672.94 4300 00 supplies Paid
8-5-19 1967295 9-4-19 paid 11-8-19 | $145.35 4300 00 Paid
8-13-19 1967439 9-12-19 paid 11-8-19 $24.42 4300 00 Paid




AGED PAYABLES

Sheet1

INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS |31-60 DAYS |61-90DAYS |[OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PASTDUE (PASTDUE |PASTDUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
10-4-19 1968166 9-26-19 paid 11-8-19 $33.78 4300 00 Paid
Butte Co.Office of 9-3-19 professional
9-30-19| Edu.(BCOE) Al-2019-BCOS| 20,180.00 | paid $5,000.00 10-9-19 | $5,180.00 5800 00 consulting Paid
professional
paid 11-15-19 | $5,000.00 5800 00 consulting paid
BCOE paid 11-22-19 | $5,000.00 5800 00 paid
TRSS19_Blu
10-22-19 Oak paid 11-22-19| $375.00 5877 IT svcs. paid
$5,000.00 5800 00
California Water
8-19-19(Service 5008591675 8-13-19 paid 9-27-19 | $1,182.35 5501 00 utilities Paid
9-17-19 9-12-19 paid 10-28-19 | $1,147.37 5501 00 Paid
10-29-19 10-29-19 | paid 11-8-19 | $464.77 5501 00 Paid
11-14-19 12-2-19 paid 11-19-19| $1,851.79 Paid
Certified Fortress building
g-28-19|Security & Fire | 5571737 9-11-19 | paid 10-31-19| $427.50 5601 00 maintenance | Paid
9-9-19 16857 9-16-19 paid 10-31-19| $180.00 5601 00 Paid
11-19-19 5493871 12-1-19 y $427.50 $427.50
California State personnel
8-15-19 [ University Chico |10676 8-30-19 paid 10-31-19 $40.00 5874 00 services Paid
8-21-19 10717 9-18-19 paid 10-31-19|  $20.00 5874 00 Paid
10-2-19 10771 10-20-19 | paid 10-31-19|  $20.00 5874 00 Paid
12-5-19 10870 12-22-19 y $60.00 $60.00 5874 00
Charter Asset auto
11-10-19 | Mgmt. CAM 11-10-19 | draft 11-10-19 | $80,000.00 paid
auto
12-10-19 | draft $73,497.08




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON [CURRENT | 1-30 DAYS (31-60 DAYS (61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT [ EXPENSE |RESTRICTOR |DESCRIPTION [Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
12-1-19| Charter Impact 8026 12-5-19 y $2,500.00 $2,500.00 5873 00 financial svcs.
8036 12-5-19 y $5,967.00 $5,967.00 5873 00
Chico Country
12-9-19|Day School 10020-01896 12-1-19 y $188.91 $188.91 5815 00 advertising
10-25-19| Comcast 8-29-19 Y 10-31-19| $485.96 5501 00 utilities Paid
9-13-19 9-29-19 paid 10-8-19 $495.77 5501 00 Paid
10-21-19 10-29-19 paid 10-31-19| $495.77 5501 00 Paid
11-19-19 11-29-19 y $485.96 $485.96
Clifton Larson
9-10-19|Allen LLP 2239376 9-29-19 paid 10-9-19 | $4,500.00 5806 00 audit services |Paid
financial
9-15-19|CSMC 38777 10-1-19 Y $7,084.00 $7,084.00 5873 00 services
educational
8-14-19 Holly Davis 8-13-19 9-12-19 paid 9-30-19 $562.50 5810 00 consultants Paid
personnel
9-12-19|DOJ 402970 9-12-19 paid 11-8-19 $32.00 5874 00 svcs. Paid
415762 11-5-19 paid 11-22-19 $96.00 5874 00 Paid
12-9-19 421851 12-9-09 y $32.00 $32.00 5874 00
P/C approved
chess club t-
11-2-19|Dragon Graphics (2918-2912 paid 11-22-19| $172.94 4300 90 shirts paid
Evergreen Materials for
g-5-19 | Janitorial Supply | 45009 8-31-19 | paid 10-31-19| $203.40| 4381 00 plant Paid
9-9-19 42590 10-05-19 paid 10-31-19| $124.33 4381 00 Paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE | INVOICE | ON [CURRENT | 1-30 DAYS |31-60 DAYS |61-90DAYS |OVER 90 DAYS | TOTAL | DATE [AMOUNT | EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PASTDUE |PASTDUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
9-30-19 42892 10-26-19 | paid 10-31-19| $149.74| 4381 00 Paid
10-22-19 43164 11-13-19 Y 11-22-19| $143.19| 4381 00 Paid
10-22-19 43491 11-4-19 | paid 11-22-19|  $144.47| 4381 00 paid
12-5-19 43849 12-26-19 y $239.78 $239.78 4381 00
AUTO DRAFT Speech
11-7-19|Everyday Speech |on 11-12-19 11-12-19 paid 11-12-19| $199.99 4300 65 materials paid
Employers EIG21231150 Work Comp.
8-19-19 | Preferred Ins. Co. |5 9-10-19 paid 10-04-19 | $1,249.80 3603 00 Ins. Paid
EIG21231150
10-29-19 4 11-1-19 | paid 11-5-19 | $1,138.00| 3603 00 Paid
EIG21231150
11-1-19 5 11-1-19 | paid 11-18-19 | $1,269.80| 3603 00 Paid
EIG21231150
11-18-19 5 12-1-19 | paid 11-19-19| $1,384.80| 3603 00 Paid
Employment
e 10099841376 | 9-22-19 Y 10-8-19 | $128.03| 3603 00 Paid
9-9-19 119388642528 9-18-19 | paid 10-08-19| $110.64| 3603 00 Paid
11-7-19 12115790048 | 11-18-19 Y 11-22-19| $173.10| 3603 00 Paid
11-10-19 10432401248 | 11-18-19 Y 11-22-19| $441.52| 3603 00 Paid
communication
8-1-19| E-Rate Advisors |1134 8-31-19 | paid 10-8-19 | $375.00| 5900 00 telemarket/inte | pyjg
9-5-19 1145 10-05-19 | paid 11-8-19 | $384.44| 5900 00 Paid
1156 12-4-19 | paid 11-22-19| $375.00] 5900 00 Paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS |31-60 DAYS |61-90DAYS |[OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR |DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PASTDUE (PASTDUE |PASTDUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
Ferguson equip.repair
9-4-19|Enterprises, LLC |0 9-26-19 paid 10-31-19| $120.96 5610 00 HVAC Paid
materials &
8-15-19 | The Graphic Fox (64250 9-6-19 Y 10-31-19| $611.14 4300 00 supplies Paid
11-14-19 64634 11-19-19 y $444.92 $444.92 4300 00
Consuelo SWOT,
2-13-19| Gonzalez 2019-1A 3-15-19 Y $1,950.00| $1,950.00 5810 00 educational
health/welfare
9-3-19 | Humana 10-01-19 paid 10-08-19| $3,072.20 3403 00 benefits Paid
10-21-19 11-01-19 | paid 10-26-19 | $2,404.77 3403 00 Paid
12-1-19 12-01-19 y 1-18-20194 $2,589.70 3403 00 Paid
Johnnys Chico Materials for
10-6-19 | Lock & Safe 2501 10-26-19 | paid 11-08-19| $167.40 4381 00 p'aT‘t‘ Paid
JC Nelson Supply
10-8-19|Co. 739420 10-08-19 | paid 11-08-19| $10.73 4381 00 Paid
Lakeshore Grant-
8-5-19|Learning 4817870819 9-5-19 paid 10-04-19 $85.56 4300 91 matef_'a's & Paid
Law Offices of
4-4-19|Young Minney & | 58516 4-4-19 | paid 10-09-19| $2,786.00| 5805 00 Legal svcs.  |Paid
5-5-19 59314 5-5-19 paid 10-09-19| $879.89 5805 00 Paid
3-6-19 58136 3-6-19 paid 10-09-19| $980.04 5805 00 Paid
6-1-19 59758 6-1-19 paid 10-09-19 | $2,033.50 5805 00 Paid
7-4-19 60232 7-4-19 paid 10-31-19| $302.00 5805 00 Paid
8-1-19 60683 8-1-19 paid 10-31-19 | $1,396.50 5805 00 Paid
9-1-19 61091 9-1-19 paid 10-31-19| $925.50 5805 00 Paid
10-4-19 61460 10-4-19 Y 11-15-19| $710.50 5805 00 Paid
10-2-19 61830 10-22-19 Y 11-15-19| $543.00 5805 00 Paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON [CURRENT | 1-30 DAYS (31-60 DAYS (61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT [ EXPENSE |RESTRICTOR |DESCRIPTION [Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
11-7-19 62241 11-24-19 Y 11-15-19| $367.20 5805 00 Paid
10-2-19 | Markel 12-14-19 Y $4,890.00 $4,890.00 5400 00 Liability Ins.
Live Oak Waldorf Madera
11-6-19| School 11-8-19 Y $1,560.00 5830 91 Pentathlon
Mercurius
classroom
7-25-19 83661 8-24-19 Y $1,605.52 4315 00 materials &
7-25-19 83662 8-24-19 Y $1,635.17 4315 00
7-25-19 83665 8-24-19 Y $671.81 4315 00
7-25-19 83666 8-24-19 Y $1,378.29 4315 00
7-25-19 83667 8-24-19 Y $1,478.84 4315 00
7-25-19 83668 8-24-19 Y $815.13 4315 00
11-20-19 86304 12-20-19 Y $927.60 4315 00
$8,512.36
Total Paid
10,282.96
Total Credits
5,458.09
Approved
9-24-19|Logic of English [BOS323 10-24-19 Y 11-15-19| $183.12 4100 00 textbooks paid
Advertising &
7-1-19| North State Parent{ 69764 8-1-19 paid 10-8-19 $210.00 5815 00 Recruiting paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS [31-60 DAYS |61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR [DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PASTDUE |[PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
11-7-19 69964 11-01-19 paid 11-22-19| $310.00 5815 00 paid
equip.lease/
9-1-19| Neptune Water Sol 220128 10-01-19 paid 10-08-19| $128.70 5605 00 rent paid
11-19-19 221814 12-1-19 y $128.70 $128.70
8-20-19| Office Depot Inc. 365048808001 9-22-19 paid 10-8-19 | $225.16 4300 00 paid
9-9-19 374965007001| 10-13-19 paid 10-08-19| $225.16 4300 00 paid
10-9-19 387670397001| 11-10-19 paid 10-31-19| $225.16 4300 00 paid
10-29-19 394224271001| 11-24-19 paid 11-22-19| $225.16 4300 00 paid
Invoice materials &
11-12-19 38228753001 | 10-27-19 |recelve 11-22-19| $225.16 4300 00 supplies paid
11-15-19 398905778001 12-8-19 paid 11-22-19|  $192.99 4300 00 Paid
8-8-19|NCS Pearson 5658118 9-8-19 paid 10-8-19 | $585.02 4300 00 Paid
8-8-19 5658166 9-8-19 paid 10-08-19| $603.05 4300 00 Paid
10-21-19 36712690 11-14-19 paid 11-22-19| $170.00 4300 00 Paid
11-19-19 7578686 12-18-19 y $240.64 4300 00
11-20-19 7585375 12-20-19 y $53.73 4300 00
12-9-19 7631210 1-4-20 y $174.55 $468.92 4300 00
9-18-19| PG&E 3566847481-6 | 9-30-19 paid 10-08-19|$11,539.09 5501 00 Paid
10-22-19 3566847481-6 | 10-31-19 paid 11-5-19 | $6,681.39 5501 00 Paid
11-19-19 3566847481-6 | 12-2-19 y $3,842.72 $3,842.71 5501 00 Paid
8-1-19| Philadelphia Insur{2001188071-A | 8-31-19 Y 9-27-19 | $2,641.87 5400 00 Insurance paid




AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON [CURRENT | 1-30 DAYS (31-60 DAYS (61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT [ EXPENSE |RESTRICTOR |DESCRIPTION [Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE [(PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
8-1-19 2001188071-B | 8-31-19 Y 9-27-19 | $5,582.19 5400 00 paid
Installment
8-1-19 Fee 8-31-19 paid 9-27-19 $5.00 5400 00 Paid
10 monthly
9-30-19 2001188072 10-21-19 paid installments 10-28-19| $1,767.31 5400 65 Paid
11-4-19 2001188073 11-21-19 paid 11-21-19| $1,767.31 5400 65 Paid
12-5-19 2001188074 12-23-19 Y $1,767.30 $1,767.30 5400 65
10-3-19| Power School INV183225 10-3-19 Y $4,823.95 $4,823.95 5877 00 Paid
Pure Water
9-20-19 [ Partners 460044 10-1-19 paid 10--8-19 $42.90 3603 00 Paid
10-13-19 473693 11-1-19 paid 10-31-19 $42.90 3603 00 Paid
11-7-19 487915 12-1-19 paid 11-22-19 $42.90 3603 00 Paid
Recology Butte
7-30-19|Colusa Counties |36200475 8-30-19 paid 10-08-19| $655.25 5501 00 paid
8-25-19 36383990 9-27-19 paid 9-27-19 $901.44 5501 00 paid
9-25-19 36424307 10-25-19 paid 10-31-19| $1,159.21 5501 00 paid
11-15-19 36533164 11-28-19 paid 11-19-19 | $2,308.59 5501 00 paid
Ray Morgan verified with equipment
10-1-19| Company 2705664 10-31-19 paid advanced docs 11-22-19| $1,234.20 5605 00 lease/rental Paid
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AGED PAYABLES

Sheet1

INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS [31-60 DAYS |61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR [DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
11-25-19| Rainville,Anna 12-25-19 y $1,449.00 $1,449.00
Riverside
8-21-19|Insights INV005107 9-21-19 paid 10-08-19 | $1,594.90 5605 00 Paid
Mimeo(School
9-20-19 | Planner Co.) 1585385 10-18-19 paid 11-8-19 | $920.00 4300 00 Paid
School Nurse
8-15-19| Supply Inc. SN-88088 8-29-19 paid 10-31-19| $370.43 4300 00 Paid
SN-93002 12-5-19 paid 11-22-19 $25.24 4300 00 Paid
SN-94368 1-5-20 Y $19.55 $19.55 4300 00
Southwest
8-13-19 Strings 1378285-IN 8-30-19 paid 10-31-19| $218.00 4300 00 Paid
Steve Rudy
11-7-19|Financial 1454 10-31-19 | paid 11-22-19 | $1,500.00 5873 00 financial svcs. |Paid
12-5-19 1457 12-30-19 y $1,500.00 $1,500.00 5873 00
Tahoe Pure Water
9-4-19(Co. 509411 09-04-19 paid 10-31-19 $20.00 5605 00 paid
9-25-19 513296 9-25-19 paid 10-31-19 $15.00 5605 00 paid
10-21-19 516814 10-31-19 paid 10-31-19 $15.00 5605 00 paid
11-7-19 520846 11-7-19 paid 11-22-19 $5.00 5605 00 Paid
Tehama Co.Dept. Glusman
10-2-19| of Edu. INV20-11350 10-26-19 paid 11-08-19 $40.00 5201 00 Training Paid
The Math
8-5-19(Learning Center |BA46337-IN 8-31-19 paid 10-08-19 | $3,427.50 4315 00 Paid
The Music
10-29-19| Connection 480518 10-8-19 paid 11-22-19 $7.45 4300 00 Paid
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AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON |CURRENT | 1-30 DAYS |31-60 DAYS |61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT | EXPENSE |RESTRICTOR |[DESCRIPTION |Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE |PAST DUE [(PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
479884 9-29-19 paid 11-22-19 $26.81 4300 00 Paid
materials &
478630 9-10-29 paid 11-22-19 $44.72 4300 00 supplies Paid
478629 9-10-19 paid 11-22-19| $163.99 4300 00 Paid
465013 2-5-19 paid 11-22-19 $98.33 4300 00 Paid
TIAA Bank
N4U2401411 &
9-16-19|N482609076 6520675 9-30-19 paid 10-08-19| $655.19 5605 00 Paid
N4U2401411 &
10-13-19|N482609076 6604834 10-10-19 paid 10-31-19| $894.24 5605 00 Paid
11-7-19|RF79703075 6653981 11-18-19 paid 11-22-19| $384.49 5605 00 Paid
N4U2401411 &
11-10-19| N482609076 6688018 11-30-19 paid 11-22-19| $665.19 5605 00 Paid
equipment
12-5-19|RF79703075 6740267 12-18-19 y $323.61 $323.61 5605 00 lease/rental
CSE/University 25818891 Murray/Stiglitz
10-29-19 | Box Office BOS319 11-29-19 paid 11-22-19| $346.00 5830 91 field trip Paid
$6,339.00| $52,653.23 $5,188.91 $0.00 $10,462.36|$149,700.57 $262,635.2
Current 1-30 days |31-60 days |61-90 days |Over 90 days [AL PAYABLES TOTAL PAID
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AGED PAYABLES Sheet1
INVOICE VENDOR INVOICE INVOICE ON [CURRENT | 1-30 DAYS (31-60 DAYS (61-90DAYS |OVER 90 DAYS | TOTAL DATE |AMOUNT [ EXPENSE |RESTRICTOR |DESCRIPTION [Pay/
ENTRY DUE DATE | HOLD PAST DUE |PAST DUE (PAST DUE |PAST DUE PAYABLES| PAID CATEGORY CODE Hold
DATE
Leen
Bros.
Rent 48,866.97 monthly
Law
Offices
Young
Minney
&Corr
Mercurius |8512.36
LAN
BCOE 10-21-19 s-transfer
Sprint
monthly [52.16
Stamps.
com &
Postal
Plus 17.99
CAM 80,000.00 11-10
Employer |[monthly 1,384.80
s Ins.Co. [thru4-1-20
BRI ACH Debits
7-15-19 $152.00
7-25-19 $1,141.68
8-15-19 $152.00
8-29-19 $1,104.18
9-15-19 $152.00
9-30-19 $1,771.50
10-10-19 $200.00
10-15-19 $435.50
10-25-19 $1,704.00
11-8-19 $200.00
11-15-19 $132.00
11-23-19 $1,704.00
12-8-19 $200.00
12-15-19 $132.00
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Business Checking — XXXXX0889

Search transactions

* Activity: Date range; Start date: Nov 01, 2019; End date: Nov 30, 2019; Type: All

Transactions

1} Pending ® Posted

Date

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 29, 2019

Nov 27, 2019

Nov 27, 2019

Nov 27, 2019

Nov 27, 2019

Nov 27, 2019

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Description ¢

Check 995073

Check 52260

Check 52258

Check 995066

Check 52256

Check 995072

Check 995074

Check 995062

Check 995076

Check 7263

Check 995059

Check 995069

ATM RCR Payment STAMPS.COM 855-608-2677 CA #3136

Check 52259

Check 995081

Check 995057

Check 995061

Check 52254

Check 995053

Check 995077

Check 995078

Check 7265

Check 995063

Check 7242

Debit ¢ Credit ¢

5,000.00

2,719.49

1,256.36

643.31

580.34

525.00

375.00

375.00

341.30

23119

96.00

25.24

17.99

2,5651.26

1,234.20

392.50

287.66

273.13

5,000.00

1,534.60

1,500.00

750.00

614.62

210.00

218,521.70

223,521.70

226,241.19

227,497.55

228,140.86

228,721.20

229,246.20

229,621.20

229,996.20

230,337.50

230,568.69

230,664.69

230,689.93

230,707.92

233,259.18

234,493.38

234,885.88

235,173.54

235,446.67

240,446.67

241,981.27

243,481.27

244,231.27

244,845.89



vate ¢

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Nov 26, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 25, 2019

Nov 22, 2019

Nov 22, 2019

Nov 22, 2019

Nov 21, 2019

Nov 20, 2019

Nov 20, 2019

Nov 20, 2019

Nov 20, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

Nov 19, 2019

vescripton

Check 995079

Check 7266

Check 995067

ACH Payment BENEFIT RESOURCE BRI XFER
Check 7269

Check 995050

Check 995070

ACH Payment Blue Oak Charter PAYROLL
ACH Payment Blue Oak Charter VENDOR PMT
ACH Payment Blue Oak Charter PAYROLL
ACH Payment Blue Oak Charter VENDOR PMT
Deposit

ACH Deposit Square Inc 191125P2

ACH Deposit Square Inc 191125P2

Check 7264

Check 7253

ACH Deposit Square Inc 191122P2

Check 995054

Check 7267

ACH Payment HUMANA, INC. INS PYMT

ACH Payment PHILA INS CO INS IN

vepit ¥

172.94

69.75

42.90

1,704.00

309.96

40.00

5.00

80,279.81

22,278.95

19,817.07

7,084.19

143.00

50.23

1,602.62

37.67

2,589.70

1,767.30

POS Purchase CNK*CINEMARK HQ 001 800-246-3627 TX #3136 ﬁew ‘("[ZIP 461.25

Check 995055

Check 995052

Check 995045

Check 7241

Check 995056

ACH Payment CALIFORNIA WATER ONLINE PMT

ACH Payment EMPLOYERS HOLD ONLINE PMT

POS Purchase EMPLOYERS PREFERRED | 888-682-6671 NV #3136 /’[N@ ;

PMT

Non-Paper Credit Return Check 52248

5,160.07

1,465.10

384.44

216.00

183.12

1,851.79

1,384.80

1,269.80

wvreuait

62,872.00
23.28

14.51

23.97

4riee-

245,055.89

245,228.83

245,298.58

245,341.48

247,045.48

247,355.44

247,395.44

247,400.44

327,680.25

349,959.20

369,776.27

376,860.46

313,988.46

313,965.18

313,950.67

314,093.67

314,143.90

314,119.93

315,722.55

315,760.22

318,349.92

320,117.22

320,578.47

325,738.54

327,203.64

327,588.08

327,804.08

327,987.20

329,838.99

331,223.79

2,719.49 332,493.59



vate ¢

Nov 18, 2019

Nov 18, 2019

Nov 18, 2019

Nov 15, 2019

Nov 15, 2019

Nov 15, 2019

Nov 15, 2019

Nov 14, 2019

Nov 14, 2019

Nov 13, 2019

Nov 13, 2019

Nov 13, 2019

Nov 13, 2019

Nov 13, 2019

Nov 13, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 12, 2019

Nov 08, 2019

Nov 08, 2019

Nov 08, 2019

Nov 07, 2019

Nov 07, 2019

Nov 07, 2019

Nov 06, 2019

vescripuon

Check 52248

Check 995035

Check 995048

Check 995041

Check 7250

ACH Payment BENEFIT RESOURCE BRI XFER
ACH Deposit CHARTER ASSET MA PREFUND
Check 7261

Check 995044

Check 52252

Check 995049

ACH Payment HARLAND CLARKE CHK ORDER CHECK ORDER BILLING

BoS¢HOOL
POS Purchase DNH*GODADDY.COM 480-5058855 AZ #3136 DONMAIN

POS Purchase AIRBNB HMAHFPWDKK AIRBNB.COM CA #3136 ANDE
BOJARSEY LODEING
ATM RCR Payment EVERYDAY SPEECH LLC - HTTPSEVERYDAY MA #3136

Check 52253

Check 995051

Check 52250

Check 52251

Check 7252

Check 995023

ACH Payment BENEFIT RESOURCE BRI XFER
ACH Deposit AMZNCJOF24QJ AmazonSmil
ACH Deposit Square Inc 191111P2

Check 995034

Credit Adjustment

Deposit

Check 7251

ACH Payment Blue Oak Charter PAYROLL
ACH Payment Blue Oak Charter VENDOR PMT

Check 7262

vepit ¥

2,719.49

370.43

10.73

548.37

22.50

132.00

1,747.67

32.00

693.48

167.40

4454

341.87

255.64

199.99

1,380.02

920.20

575.81

545.38

511.69

427.50

200.00

1,159.21

93.75

21,985.34

8,054.81

48,866.97

wvreumn

115,028.72

139.00

39.54

0.11

15,924.00

329,774.10

332,493.59

332,864.02

332,874.75

333,423.12

333,445.62

333,5677.62

218,548.90

220,296.57

220,328.57

221,022.05

221,189.45

221,233.99

221,575.86

221,831.50

222,031.49

223,411.51

224,331.71

224,907.52

225,452.90

225,964.59

226,392.09

226,592.09

226,453.09

226,413.55

227,572.76

227,572.65

211,648.65

211,742.40

233,727.74

241,782.55



»

P

®

()

vdle ¢
Nov 06, 2019
Nov 06, 2019
Nov 06, 2019
Nov 06, 2019
Nov 06, 2019
Nov 06, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 05, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019
Nov 04, 2019

Nov 04, 2019

vescripuon veoit v
Check 995038 894.24
Check 995025 607.50
Check 995028 447 .47
Check 995032 225.16
Check 995039 30.00
ACH Payment BLUE SHIELD CA BlueShield 20,654.03
Check 995029 120.96
ACH Payment PACIFIC GAS & EL ONLINE PMT 6,681.39
ACH Payment EMPLOYERS HOLD ONLINE PMT 1,138.00
ACH Payment CALIFORNIA WATER ONLINE PMT 464.77
ACH Payment SPRINT8006396111 ACHBILLPAY PIZ8VOHOYFCKZT6J 52.22
POS Purchase ONLINE EDUC & TRAININ 512-343-2600 TX #3136 PRD\%SS‘ONAL 15.95
Devebemen™
POS Purchase ONLINE EDUC & TRAININ 512-343-2600 TX #3136 1 15.95
POS Purchase ONLINE EDUC & TRAININ 512-343-2600 TX #3136 L 15.95
Check 995040 3,272.07
Check 995031 2,624.00
Check 995027 981.73
Check 995030 611.14
Check 995026 80.00
Check 995037 50.00
Check 995033 42,90
POS Purchase POSTAL PLUS 530-8911626 CA#3136  Dpernc 207.76

ACH Deposit PAYPAL TRANSFER TRANSFER

5

posi

ACH Deposit Square Inc 191104P2

|w}
E

eposi

5
e}
O
{2
=

vreair ¥

4,967.72

3,040.00

884.97

540.00

455.00

251.77

18.99

18.00

9.95

290,649.52

291,543.76

292,151.26

292,598.73

292,823.89

292,853.89

313,507.92

313,628.88

320,310.27

321,448.27

321,913.04

321,965.26

321,981.21

321,997.16

322,013.11

325,285.18

327,909.18

328,890.91

329,502.05

329,582.05

329,632.05

329,674.95

329,882.71

324,914.99

321,874.99

320,990.02

320,450.02

319,995.02

319,743.25

319,724.26

319,706.26



Agenda Item: Accept Donations/Thank Yous/Giving Campaign Donations

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

Blue Oak would like to accept donations from donors who gave $500.00 or more,
received in the month of August and October 2019

Donors who gave $500.00 or more in the month of October 2019:

e 10/10/19: Nova White to Mrs. Adams and Mrs. McDonald’s classrooms $500.00
10/31/19: Buck Ernest to Mrs. Jones, Mrs. Adams, and Mrs. Moss’s classrooms
$600

e 10/31/19: Anonymous Donor $650.00

We would like to say thank you to all who have donated to Blue Oak Charter School.



Agenda Item: Overnight Field Trips

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

Brittany Jones, Grade 6, Shady Creek Field Trip in February
Kate McDonald, Grade 8, Big Basin Redwoods Field Trip in May
Riley Murray, Grade 3, Full Belly Farm, Yolo County in May
Hunter Stiglitz, Grade 3, Full Belly Farm, Yolo County in May



BLUE OAK 5CHOOL

Faculty Field Trip Request Form

Faculty: please turn this form into the Executive Assistant for Administrative approval.

FONE Mg b, week \ong tripx
Faculty Name: Bmmm___

Number of students attending: 2.%

List of chaperones: (_J‘ UStANVErs,ne Qhopem eSS
(7o be metermicedt ) ontTip)

Who is responsible for the cost:

ﬁ\ Student/ pA -0t~
(1 School

1 Class Funds
[ Other

Departure Site: w\-\%@ . Date: 215 /20 Time:igg’;' '
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Faculty Field Trip Request Form
Faculty: please turn this form into the Executive Assistant for Administrative approval.
. “'“*\
Faculty Narggw%“g o m‘{‘ L ﬁ % owe\ el

@
Number of students attending: %}
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Faculty Field Trip Request Form

Faculty: please turn this form into the Executive Assistant for Administrative approval.

Féculty Name: 1‘6‘7 /M(/”ﬁfa 7
Number of students attendmg. 21 ( as o ID l '2,/ 20| ol)

List of chaperones:

Clﬂhl‘/‘ Ine (i B
Julie Chvr

Melony Farjo
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Heid Whitt

Who is responsible for the cost:

jﬁ\ Student - cost per student: ivl 2’ 5 7

A School
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I Other
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Method of transportation:
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O Other
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Teacher’s Signature: A Date: Z / 7 Z / / q
Administrator’s signature: / Date:
BOCC approval date:

10/2019-TS 2



BLUE OAK 5CHOOL

Faculty Field Trip Request Form

Faculty: please turn this form into the Executive Assistant for Administrative approval.

Faculty Name: HUW%’W Sjﬁ\ Qiiﬁ%z,

Number of students attending: gb ( as % £ 2/20 1 Cf)
List of chaperones:

Candall Kremes

Kd+i1e macheK

Michelle Dohenty

Kristen <€ wpodS

(gq cha wattr

Who is responsible for the cost:

jﬂ’x Student - cost per student: / ‘Zg

[ School
B Class Funds
[ Other

Departure Site: @ ) v e O a )( 5& / Date:m@]me MOi’“V))ﬂj

Destination Site: [\ { ] B?/ j F‘m e Date;S/éi /z,Urime; 0‘7£7L ernoot)
Return Site: B/V’g oajc Sc L) ool Date: S{& Qﬁfime: 13\/@10}1?9

Method of transportation:
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(3 B-Line Bus
A Other

How does the field trip relate to curriculum? o 247 n ”/ Y /4 C/ A 7L4 //) “n O/f 047

@(f e1"/ e e
Teacher’s Signature: W@/ WDate ‘ 2/ ‘ 2—/ 0)

Administrator’s sngnature Z Date:
BOCC approval date:
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Agenda Item: Accept Resignations From Employees

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

Blue Oak would like to accept resignations from the following employees:

e Nikolai Novikov
e John Thomas Ruyan
e Summer O’Neill



Agenda Item: Strategic Plan

Prepared by: Susan Domenighini Charter Council Date: 12/17/19
Background Information:

Strategic Plan from consultant Consuelo Gonzalez. The plan was derived from a
community wide survey and SWOT Analysis Training outcomes with consultant
Consuelo Gonzalez on Saturday November 9, 2019. Analysis training session was open
to the entire Blue Oak community.



Blue Oak Charter School:
Strategic Planning

Final Report

BLUE OAK SCHOOL

A WALDORF-INSPIRED PUBLIC CHARTER (K-8)

November 21, 2019
Prepared by Consuelo Gonzalez, MPA
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Executive Summary

A study of Blue Oaks Charter School’s internal strengths and weaknesses along with the
school’s external opportunities and threats marks an essential step in its strategic plan. This
study was conducted in three phases. First, survey data was collected to map the opportunity
landscape of the school. Next, a tailored Strengths, Weaknesses, Opportunities, and Threats
(SWOT) analysis was carried out. Finally, a strategic planning workshop was facilitated.
Together, this first provided quantitative data aimed to determine the current state of Blue Oak
Charter School and how it arrived at such a state. A deeper analysis of the data then provided an
assessment of those conditions from within the campus and beyond, competing needs, to develop
Specific, Measurable, Attainable, and Time-bound (SMART) goals while utilizing the
stakeholder’s input.

Several features of Blue Oak Charter School emerged from this study. Blue Oak Charter
School has established strengths that truly entitle it to promote the Waldorf education philosophy
in the city of Chico and surrounding communities. The School has the potential to continue to
thrive during the transition to a more permanent physical location given the strong community
and educational setting of the Waldorf philosophy. Blue Oak Charter School can build solid
relationships and expand its community to increase parent involvement facilitating parent
communication by using a variety of platforms that will create impact for positive change.

While Blue Oak Charter School has developed strong support among its current most
active stakeholders, its community network of support is in need of expansion. For example, the
school has established standard forms of communications and informational materials, such as
handouts with talking points on Waldorf education; however, at some point, there needs to be an
assessment of the efficacy of current methods of communicating knowledge. This assessment
can aid in determining the most effective method to inform all possible stakeholders. This
includes school-wide training on understanding the Waldorf philosophy, teacher-to-teacher
training, and assessment of the implementation of consistent behavior goals throughout the
school. Such modifications would likely address the need for sustainability and financial stability
as well as the generation of new fundraising opportunities that include grants or donations.

Moreover, expansion outside of its current community is an opportunity to extend
outreach to more stakeholders, such as potential new students, parents, local media, business
owners, local industry and governmental representatives. All possible external competing
educational ideas and schools that could be viewed as threats could be mitigated or eliminated by
developing solid relationships with key stakeholders that will advocate for the school’s
sustainable existence. It is essential to eliminate some possible weaknesses and external threats
and turn these into possible opportunities for growth. Additionally, Blue Oak Charter School has
an opportunity to promote school-wide team building at all levels by providing workshops or
events for students, teachers, and parents to address how to deal with student issues and fully
establish a better understanding of what are the values of Waldorf educational philosophy.

The strategic plan set with SMART goals is data-driven and aligns with the vision and
the mission of Blue Oak Charter School. In implementing the Strategic Plan, Task Forces with a
specific subset of well-defined goals should be assembled. Across all implementation stages, the
values of transparency, accountability, and trust-building among all the stakeholders should be
upheld. The greatest strength in realizing the goals of the strategic plan is that Blue Oak Charters
School is an entity defined by the high quality of its members, structure, and management that
can bring the goals of this plan to completion.
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SWOT Analysis Results

Strengths

Waldorf education
settings
Nourishing safe

learning
environment

Quality teachers
that are student
focus

Teacher-student
relationships

il

Weaknesses

Lack of fundraising,
transparency &
accountability
Students’ behavior
Lack of parent
involvement

Lack of

communication

Opportunity

Waldorf education
philosophy &
pedagogy

Offer technology, art,
other languages &
more hands on
learning

Provide learning
opportunities to
educate parents
Parent involvement

Threats

Employee
turnover/low number
of staff

Students’ behavior
Volatile economy &
financial sustainability
Adverse government
policies

BLUE OAK SCHOOL

A WALDORF-INSPIRED PUBLIC CHARTER (K-8)

Figure 1. Blue Oak Charter School’s Strengths, Weaknesses, Opportunities, and Threats
(SWOT) analysis result matrix conducted in Spring 2019.

The results of the SWOT analysis is based on the data gathered from a SurveyMonkey link sent

to stakeholders. The results reported to be crucial are determined by themes and the frequency

of phrases in the answers provided by the respondents. Blue Oak Charter School had five

percent response given an estimated seven hundred possible emails assumed to be all

stakeholders. Other themes emerged; however, it is recommended to focus on the top three to

four themes and strategically focus resources and create fulfilling SMART goals.
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SWOT Large Group Matrix

SO: /
Building Relationship & community to . Communicate knowledge and inform
increase parent involvement parents

. Consistent behavior goals throughout the
Facilitate parent communication by using a school
variety of platforms for communications . Task Force for fundraising

Community education of the Waldorf
philosophy

parents
Darent |

Teacher training . Outreach to extended community to more

Make Waldorf values easier to understand SELC

Financial sustainability to improve salaries . School wide team building at all levels
Workshops for students & teachers, and
parents to address how deal with student
behaviors

Figure 2. SWOT Matrix generated in strategic training and planning session November 9, 2019.

The SWOT Matrix shown in figure 2 was generated during the strategic training and
planning at Blue Oak Charter School in Chico, California. The SWOT matrix was developed
using the input of 15 stakeholders that attended the strategic training and planning session.
Also, the SWOT matrix was generated from the collection of individuals SWOT matrices, and
small group matrices and a large group discussion.

SO Quadrant - Opportunities to Pursue
ST Quadrant - Threats to Eliminate

WO Quadrant - Things to Improve
WT Quadrant - Risk Mitigation & Avoidance
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Strategic Plan

Vision: To be a model for the successful education of the whole child.

Mission: To nurture and deepen each child’s academic and creative capacities using methods
inspired by Waldorf education in a public school setting.

uly 1, 2019 to June 1, 2020
Goal 1: Create a task force that will propose a sustainable school design with a single track
scenario and a double-track scenario to be vetted through appropriate channels by or before May

30, 2020.

Goal 2: Create an In/Outreach Task Force that will determine the needs for further in-reach

and outreach aligned with the mission and vision of Blue Oak Charter School consisting of

parents, community members, Waldorf certified teachers, staff and perhaps two students

appropriately selected to assist by or before June 1, 2020. The In/outreach task force will report

to the designated administrator.
Sub-goals could be articulated as follows:
e The task force will determine at least four platforms that Blue Oak Charter School
will use to reach 1,000 people a month to inform parents and community.
e The task force will identify a current Blue Oak Charters School handout with 5 to
8 key points that will be used to inform and inspire students, parents and

community.
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Goal 3: Create a Fundraising Task Force that will apply to at least 5 new grant or donation

opportunities. The task force will consist of parents, community members, Waldorf certified

teachers, and staff by or before June 30, 2020.

uly 1,

Goal 1: Finalize the plan for a sustainable school and develop a transition plan by or before

December 31, 2020.

Goal 2: The In/Outreach Task Force will recommend two on-going events to the school’s
calendar to improve engagement of all stakeholders and the media will be invited by December

31, 2020.

Goal 3: Finalized the Blue Oak Charter school building options for a permanent home in

regards to purchasing land to build, renewing a lease, etc. by March 30, 2021.

Goal 4: Plan, develop and implement the student behavior plan to assure that 100% of the Blue

Oak faculty and staff will use the agreed-upon rules and tools for behavior and support at least

90% of the time by or before June 30, 2021.
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uly 1,
Goal 1: Blue Oak Charter School will have 100% family utilization of a least one platform for

communication by or before August 1, 2021.

Goal 2: To have a Professional Development Staff-Wide Plan in place that will align with the
Blue Oak Charter School’s vision and mission and promote Waldorf education by or before June

30, 2022.

Goal 3: Blue Oak Charter School will have stable enrollment as defined by the sustainable

school task force to support the financial needs of the school that will facilitate Blue Oak charter

school renewal by June 30, 2022.

Goal 4: A rough draft of charter renewal will be completed by June 30, 2022.
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Recommendations

The strategic planning process is crucial to better serve students at Blue Oak Charter
School and it must involve all stakeholders. Appendix A and B consist of word clouds and raw
data as exhibits of the analysis and work done; however, it is not recommended to dwell on any
singular comment given by the respondents since the purpose of the survey is meant to be used
as aggregate data in awareness of confidentiality of the respondents and for the sole purpose of

the SWOT analysis results, analyzed by the professional expert.

The following are recommendations to further assist the fulfillment of the strategic plan

and the accomplishment of the SMART goals.

1. Strategic Management must be implemented to execute the strategic plan.

a. The strategic plan is a dynamic document that must be in constant review as goals
are achieved and/or modified to meet the vision and mission of the organization;
therefore, it is encouraged to review the plan in key meetings to make sure the
developed SMART goals are still aligned with the vision and the mission of Blue
Oak Charter School.

b. Leadership behavior must adjust to meet strategic goals.

c. A constant analysis of the environment must occur for the strategy to fit the

structure.
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d. Cultural compatibility of the strategy must be identified for the success of Blue
Oak Charter School.

2. It is imperative that the mission, vision and strategic goals of the whole group are
combined with accomplishments that align with beliefs, attitudes and the collective of
stakeholders.

3. Waldorf’s education and philosophy should be disseminated to the extended community
to include other parties, such as industry, government officials, and successful alumni

that will champion and support the school in order to be sustainable.
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Appendix A
SWOT Word Clouds

Word clouds (also known as text clouds or tag clouds) work in a simple way: the more a specific
word appears in a source of textual data, the large the word represented in font size.
Q1 Strengths: These are usually internal, but can sometimes be external. What specific
advantages and unique resources does Blue Oak Charter School have in regards to

educating their students and sparking excitement for learning? (E.g. After-school programs,
effective faculty/stafffadministrators, Waldorf education setting, etc.)

best srengin Waldorf methods school VWaldorf aiso teaching
environment teaCherS need StUd e ntS field trips
learning ioving

Waldorf education settingsan
children ciass Waldorf education community art swe os«

parent

Q2 Weaknesses: These are usually internal, but can sometimes be external. What would you
say is an area or quality of the institution that the competing/leading school strives in? (E.g.
involved and supportive parents and community, lack of funds to establish cultural
events/traditions, not enough diversity in the school, etc.)

community issues behavior help Blue Oak support ENOUGH parent invalvement

teaChel’S classrooms fundS grade SChOOl year Ia Ck program
n eed individual StUdentS diversity feel make children fieid trips parents

meeting

Q3 Opportunities: These are usually external, but can sometimes be internal. What
opportunities can Blue Oak pursue in terms of staying aligned with the school's mission
statement? What trends are you aware of? (E.g. new technology, changes in government
policy, changes in social patterns, population profiles, etc.)

programs classes children iove see teaCh ErSaiso

opportunities grades SChOOl wacorneed
teaching StudentS getter l€AINI ng

Q4 Threats: These are usually external, but can sometimes be internal. What obstacles does
Blue Oak School face that you believe might affect the alignment of the mission statement?
(E.g. volatile economy, adverse government policies, insufficient after-school programs, lack
of staff/faculty/administrators engagement, etc.)

Blue Oak enrcliment Children years LaCk issues Staff
adverse government policies tea Ch ers support school

lack staff Nneed work feel see programs

10
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Appendix B
SWOT Raw Data

Q1 Strengths:

These are usually internal, but can sometimes be external. What specific advantages and
unique resources does Blue Oak Charter School have in regards to educating their students
and sparking excitement for learning? (E.g. After-school programs, effective
faculty/staff/administrators, Waldorf education setting, etc.)

Answered:

34 Skipped: O # RESPONSES DATE

1. Engaged and dedicated teachers, unique clubs, friendly environment and hands on approach to
leaning. 5/28/2019 4:16 PM

2. Blue Oak's Waldorf method does foster "creative and engaged" students, who have the best
opportunity to become "self-motivated, competent, and lifelong learners." The goal of "teaching
subject matter when children are at the appropriate developmental stage for learning" seems best
met at the lower grade levels. 5/21/2019 3:33 PM

3. Waldorf education, small classes, Nurtured Heart 5/20/2019 4:31 PM

4. Encouragement of individuals pace,interests, creativity, imagination and style of learning.
Nourishing emotional needs, and connection with one another, nature and its rythms, and our
world. 5/20/2019 1:30 PM

5. The strength of Blue Oak is that it is based on a Waldorf education system which focuses on the
whole child and infuses education with art, music and movement as ways to enhance learning. Blue
Oak is strengthened by the administration and teachers who focus on providing a positive
environment for each child. The parent volunteers are a strength as they donate time and goods to
keep programs going. Keeping children in the same class with the same teacher is s strength as the
children learn how to become an important part of a team joined in learning. Lastly | consider the
school building to be a strength as it is both beautiful and functional. 5/20/2019 1:12 PM

6. Waldorf Education Setting 5/20/2019 12:01 PM

Spanish class 4/28/2019 1:25 PM

8. Dedicated teaching staff, Waldorf methods (when they are being applied), applicable and
meaningful field trips, volunteerism, garden program, attentive Executive Director and Assistant,
Teams (Behavior Leadership, Academic Leadership); Our Behavior Interventionist demonstrates
respect for my teaching and behavior management, and has consistently been a great support for
my students in need. 4/25/2019 8:59 PM

9. field trips, beautiful materials, loving teachers 4/25/2019 11:55 AM

10. Looping, long term relationships. After school homework help in math. 4/25/2019 10:42 AM

11. Looping, even with small loops, this would be a strength. Dedicated teachers, many who are
Waldorf Trained. High quality products (crayons, pencils, etc). 4/25/2019 9:17 AM

12. We live Jason's teacher. We live that he is giving our son the tools he will need to be successful if
High School. He hold them accountable for their assignments and homework. He is fun, but also
firm. He is very knowledgeable about the Waldorf pedagogy and is easy to talk to as a parent. He
brings in an enthusiasm for teaching and a love for learning. 4/25/2019 7:22 AM

13. Wonderful, nurturing, safe, environment. Love the “extra” stuff Waldorf provides (art, handwork,
music ect) 4/24/2019 5:56 PM

14. Waldorf education setting 4/24/2019 11:47 AM

™~
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15.

16.
17.

18.
19.

20.

21.

22.

23.

24.

25.
26.
27.
28.

29.

30.
31.
32.
33.
34,

A mostly energetic and ingenuitive staff, affordability, long term teachers who carry Waldorf
traditions onward, seasonal rhythm, thriving alumni students, stable administration. 4/24/2019 8:57
AM

Waldorf education and a accepting loving environment for learning.4/24/2019 8:43 AM 1/9

Blue Oak fosters creative thinking by incorporating a variety of artistic practices in the curriculum.
Teaching through storytelling, painting, drawing, movement, dance, handwork, cooking, creative
writing, theater, etc., students are able to see and learn subjects through many different lenses.
These practices help to engage a wide variety of thinkers and learners who might be discouraged or
fall behind in more traditional learning settings. 4/23/2019 3:26 PM

Components of the Waldorf setting, specifically Strings and Spanish. 4/23/2019 12:34 PM

BOCS has a very small population. This allows students and teachers to create strong relationships
to better support and meet the needs of students. 4/23/2019 12:19 PM

Faculty, s'cool moves, handwork, annual events, beautiful work, field trips, clubs, 4/23/2019 12:09
PM

Blue Oak charter school offers after school program through our local community card center. Blue
Oak charter school | also find have faculty staff and administrators are effective in educating
children as a whole being, and many are trained in Waldorf education. 4/23/2019 10:38 AM
Waldorf education setting, play-based learning, a long runway for parents and their children to
adjust in the kindergarten years, parent involvement, a space for emotional and social development
(not just academic advancement); safety of students (thank you for the new locks and for keeping
external doors locked during school hours) 4/23/2019 10:33 AM

Waldorf methods. Also, the teachers that work so much to uphold Waldorf methods and individually
support each student. 4/23/2019 9:55 AM

Waldorf methods, active parent engagement, community events, field trips, all the adults whether
admin or custodial say hello to my child by name. 4/23/2019 6:45 AM

Waldorf Education 4/23/2019 6:31 AM

They offer art every day4/22/2019 10:35 PM

Waldorf education setting, 4/22/2019 8:13 PM

Good teachers, focus on art in curriculum, peaceful setting that teaches conflict resolution skills.
Curriculum gives students time to digest the information. 4/22/2019 6:50 PM

Strengths are the deep relationships that students and students and students and teachers are able
to form. Also, the creative side of children is cherished 4/22/2019 6:05 PM

Wonderful staff/community 4/22/2019 5:02 PM

Waldorf education setting 4/22/2019 4:30 PM

Class size 4/22/2019 2:11 PM

Waldorf education setting. The emphasis on the arts and the community feel. 4/22/2019 11:46 AM
Waldorf education setting 4/22/2019 11:44 AM
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Q2 Weaknesses: These are usually internal, but can sometimes be external. What would you
say is an area or quality of the institution that the competing/leading school strives in? (E.g.
involved and supportive parents and community, lack of funds to establish cultural
events/traditions, not enough diversity in the school, etc.)

Answered:

34 Skipped: 0 # RESPONSES DATE

1. Not enough fundraiser opportunities for school field trip’s and supplies. Events can sometimes be
unorganized and communication between teachers, council and front office can be confusing as
they’re not always on the same page. Volunteering can sometimes also be a challenge for the same
reason. 5/28/2019 4:16 PM

2. It appears to be a very real challenge for Blue Oak to provide the highest quality education at the

7th and 8th Grade level. Attracting the most qualified teachers is also a challenge. In today's

environment, the need for fiscal oversight cannot be underestimated. Public charter schools must

exceed the standards, since voters may be persuaded that public funds are not safeguarded. Blue

Oak has failed at times to "attract, develop, and retain highly-effective, adaptable faculty, staff and

administrators." 5/21/2019 3:33 PM

Not sure. Now that Nathan Rose is gone, | can't think of any offhand 5/20/2019 4:31 PM

4. Encouraging community more often, and space for physical movement needs. Also an auditorium
for concerts, assemblies, and plays. 5/20/2019 1:30 PM

5. A problem Blue Oak faced was having a dishonest administrator who misused funds who apparently
wasn’t held accountable by school checks and balances. We now have a new administrator and we
have replaced some of the lost funding. The programs that suffered have been music, art and
movement. Our school should be offering top notch music lessons. The children are missing the
richness promised in a full Waldorf experience. This is also seen in the limited teaching of Spanish.
The betrayal of the principal who stole money from the school definitely weakened Blue Oak.
5/20/2019 1:12 PM

6. uninvolved and supportive parents, continued mismanagement of funds, lack of transparency
5/20/2019 12:01 PM

7. Availability of after school paid activities like Fibo art, lego engineering. 4/28/2019 1:25 PM

8. ~The Food Program offers 'food' that is damaging to children's health, and has negative effects on
children's focus and behaviors. No food program would be better than the sugary junk that is
poisoning our students breakfast time; ~ We are spending so much money on our rent that we will
never be able to provide our students with what they need if this continues; ~ Some of the
cornerstones of a Waldorf approach are human connection and experiential learning. Providing
students with dittos and homework in the early grades is the opposite approach and has no place in
a Waldorf school; ~ Another cornerstone is the artistic development and inner work of Waldorf
educators. Unless a teacher is doing this completely independently and on their own time, there is
no artistic or meditative work happening. It is not happening at the group level (faculty meetings); ~
Lack of Recycling Program: we should be models of protectors of the Earth for our younger
generation. 4/25/2019 8:59 PM

9. lack of passion for reading and teaching reading 4/25/2019 11:55 AM

10. Low pay scale may not attract most qualified applicants. Lack of ethnic diversity. Lack of quality
science instruction, lab, etc. 4/25/2019 10:42 AM

11. Lack of funds for the high cost field trips required- we are a title | school and Parent Council does so
much fundraising, it makes it difficult as a class to come up with ideas/resources. This needs to be
addressed as a whole school, not individual classrooms. School spirit around events- very disjointed

w
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12.

13.

14.

15.

16.

17.

18.
19.

20.

21.

22.

and not unifying. Science department/equipment. Fear culture around job security never feeling
that a job is secure because numbers could change and several people have lost their job after the
year has started 4/25/2019 9:17 AM

There is not enough parent involvement. It is always the same parents doing everything. | don’t
think the administrators are in the classrooms enough. If they were roaming the school and in the
classrooms, | feel like there would be less behavior problems. Not enough admin support for
behaviors in the classroom. We need more no tolerance for certain behaviors that have been
allowed to go on for years. More support for fire survivors would have been wonderful. Even if we
had check ins with families or individual staff for individual needs. There are many
students/staff/faculty that are still struggling in many different ways. 4/25/2019 7:22 AM

Weak on academics. Could use more direct instruction especially for kids who are struggling and
SPED kids. Clear behavior expectations for students including what punishments should be.
4/24/2019 5:56 PM

Not enough follow through with behavior. Lack of consistent plans for behavior. 4/24/2019 11:47
AM

The school is sloppy professionally and physically. The school lacks a field. The needs of poorly
behaved children are put before well behaved children. 4/24/2019 8:57 AM

Lack of needed school employees to assist other school employees in effectively doing their jobs.
4/24/2019 8:43 AM

-There have been so many drastic challenges and changes in the school culture over the years that |
think many parents feel like it's difficult to connect and therefore parent involvement has waned. So
much of what we offer takes a lot of help and when parents don't put in their volunteer hours, the
quality of field trips, festivals and in class projects suffers. -Many incoming families don't understand
what Waldorf education entails and it's difficult to maintain standards when parents aren't informed
and working with teachers. -Funding has always been an issue. We offer very involved in-class
projects, high quality materials and amazing field trips, but if often feels like we're going beyond our
budgetary means. -It also feels like we are short staffed for counseling services, help with students
who need extra attention beyond what teachers can do and admin duties. Looking at other schools
in the area, our teachers are drastically underpaid. -There is often a lack of accountability and
responsibility in terms of academics with some students. | would love to see higher academic
standards within the student body. -There are many areas of ambiguity in terms of discipline,
consequences, respect and social expectation in the school.4/23/2019 3:26 PM

Reading curriculum and intervention 4/23/2019 12:34 PM

An increase in diversity and supportive differentiation is a goal of BOCS. In meeting this goal BOCS
would benefit from strong PBIS knowledge and strategies. 4/23/2019 12:19 PM

parent involvement, parent education on school traditions, a science teacher, lower grades math
support, whole school community (not just individual classes) 4/23/2019 12:09 PM

This is an interesting Question you’re proposing, | do feel that we could definitely be more diverse
however our community as a whole and Chico lacks diversity. | don’t see this so much as a weakness
with in our school but more in our community. 4/23/2019 10:38 AM

1. Lack of communication from Parent Council and Academic Council - What are they up to? What
issues are being discussed. If you sent out the meeting minutes from each meeting, this would help
those of us who can't make it to meetings stay aware and engaged and make us feel more a part of
the Blue Oak community. Also, please send out the agenda for each meeting ahead of time so that
we have the opportunity to attend and voice opinions about the matter being discussed or voted
upon. 2. Bias - Blue Oak has a diverse student population and the staff/faculty are mostly white. We
need implicit bias training for all staff and faculty to ensure equity at Blue Oak for all the students
you serve. 3. Nurtured Heart - | heard that you did this training for all staff and faculty at one point
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23.

24,

25.

26.

27.
28.

29.

30.
31.
32.
33.
34.

and | would recommend that this be an annual training. 4. Math and Science Prep - we want to stay
at Blue Oak; however, our kiddo is showing signs of interest and advancement in math and science,
and | don't see the curriculum as very challenging in these areas. An afterschool program or an
advanced studies program for math and science within Blue Oak would be awesome (similar to the
GATE program when we were kids). 4/23/2019 10:33 AM

I'm not sure | understand the question; | find the way it's worded to be confusing. In my opinion,
Blue Oak's weaknesses are a lack of diversity in its student population (but Chico has that, as well), a
high level of drama in the administration in years past (that seems to be dying down now), and less
parent involvement than there was in years past. 4/23/2019 9:55 AM

Funding for afterschool programs and offerings, support for teachers in the classrooms at all grade
levels, need full time or more nurse and counselor, more field areas to play-nature 4/23/2019 6:45
AM

involved & supportive parents and community, lack of funds, mismanagment of funds, paying for
things like extra help vs. programs for children 4/23/2019 6:31 AM

Not enough special needs children; not enough focus on actually doing work - excuses are accepted
too often. Not developing critical thinking. Students are often rude to adults and lack common
curiosity 4/22/2019 10:35 PM

Teacher turnover rate, lack of resources for students struggling 4/22/2019 8:13 PM

Lack of communication between teachers so each grade has to reinvent the wheel when it comes to
lesson planning. This is a lot of work on teachers and leads to vast differences in assignments in the
same grade from year to year. My sons were two grades apart so | saw this for 6, 7, 8 grade. |
actually gave curriculum to a teacher from my previous teacher. Fundraising causes a lot of stress
and politics among parents. | felt uncomfortable in meetings and felt like | had to avoid parents over
fundraising issues that | did not want to participate in. Classroom funds need to be carefully
monitored so that parents do not over pay for field trips. This has happened to me more than once.
Make the middle school feel more like middle school to retain/ recruit more students. None of the
suggestions in the prompt are a problem. 4/22/2019 6:50 PM

Lack of people in the front office. | can never get help up front. Sometimes my child is marked
absent when they are present and sometimes absences are not excused even when called in as sick.
It’s just too big of a job for one part time front desk person 4/22/2019 6:05 PM

Funding 4/22/2019 5:02 PM

not enough diversity in the school 4/22/2019 4:30 PM

Teacher’s aides 4/22/2019 2:11 PM

N/A 4/22/2019 11:46 AM

more consistent application of nurtured heart discplinary philosophy and more thorough
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Q3 Opportunities: These are usually external, but can sometimes be internal. What
opportunities can Blue Oak pursue in terms of staying aligned with the school's mission
statement? What trends are you aware of? (E.g. new technology, changes in government
policy, changes in social patterns, population profiles, etc.)

Answered:
34 Skipped: 0 # RESPONSES DATE

1.

w

o

10.
11.

12.

13.
14.

I’d like to see another Language opportunity, like sign language. Education on the treats of
unsupervised internet access and gaming. 5/28/2019 4:16 PM

Make it a priority to enhance the upper grades programs relative to technology, in a manner
consistent with Waldorf values. Evaluate the actual need for committing too many resources to site
development, rather than staff and curriculum development. Be proactive in differentiating Blue
Oak from "for-profit" charter schools. Voters are largely unaware of the differences. 5/21/2019 3:33
PM

This is too complicated. Too much thinking, sorry, i don't know 5/20/2019 4:31 PM

Utilize policies, procedures, and definitive job descriptions from existing schools, and other public
Waldorf schools. 5/20/2019 1:30 PM

The challenge is to meet and exceed state learning standards, which Blue Oak needs to do, while
incorporating the values of the Waldorf education experience. Academic goals must be met, but the
goals of providing each student with an opportunity to develop skills in music, art, and movement
must be met also to provide a full Waldorf experience. Another opportunity is being discussed to
purchase land to build a new school. This would be a positive for Blue Oak to grow but any funding
available should go to staffing up first. To me it is more important to have a top quality music
teacher than to have a new school. Develop a program that really offers all that is promised by a
Waldorf education and once you achieve that it would be appropriate to spend funding for land and
buildings. 5/20/2019 1:12 PM

Maintain students by getting back to the roots of the school. Making sure teachers are receiving aid
they need in the classrooms, smaller class sizes, maintaining long term teachers, having additional
types of classes to offer students - ie. woodworking, science labs, sewing (not just handwork), home
economics etc. 5/20/2019 12:01 PM

Even more hands on learning and movement. 4/28/2019 1:25 PM

~ Waldorf mentors... more, please; ~ Attention to aesthetics/ beautification 4/25/2019 8:59 PM
would love to see an increase in awareness for other cultures in the classroom and also throughout
the school. 4/25/2019 11:55 AM

Better opportunities in tech with new equipment. 4/25/2019 10:42 AM

Best practices within NGSS/CCSS Grading not on a traditional 10 scale, zero scores Credit makeup for
students who don't pass ELA/Math 4/25/2019 9:17 AM

| feel like we are getting farther and farther away from teaching the whole child. | see children that
are really discouraged and are stressed out about school. | don’t see the love for learning that this
school once had. There use to also be a type of magic/wonder in our classrooms. Now we are so
focused on testing that children are not as engaged as previously. Also, children are so focused on
talking about video games at school that they have become immune to real experiences. This is
more of a societal problem. We also don’t have recycling or composting or healthy food program.
We need to get on the ball with the rest of the Waldorf schools that pursue these practices.
4/25/2019 7:22 AM

Unsure. 4/24/2019 5:56 PM

NA
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26.

27.
28.

Ensure there is grass for the children. Ensure that children who are ready to learn are able to hear
their teacher and actually receive Waldorf education- not just learn coping skills of how to ignore
abusive behavior. 4/24/2019 8:57 AM

unknown 4/24/2019 8:43 AM

| would love to see more opportunities for families to get involved and just build relationships with
others that don't revolve around things like festivals, which feel like a lot of commitment. More
small events with less pressure might help foster tighter community. -More parent education for
incoming families would be very beneficial. -More consistent fundraising events. Last year, we had
an event at Monca that was successful, beautiful and fun. If that continued every year, it could be so
beneficial for the school. -What would it take for our school to be a public school and receive
funding like CUSD schools? Alice Birney is a public Waldorf school in Sacramento. 4/23/2019 3:26
PM

Training and effectively using a consistent discipline. 4/23/2019 12:34 PM

BOCS is doing a great job of asking questions about its existing policies or lack thereof. As BOCS
continues to grow and change, pursuing further staff development in curriculum and behavior
differentiation should continue to be a focus. 4/23/2019 12:19 PM

teaching mindfulness, actively seek guest speakers/presentations, creating opportunities for classes
to work together (4th grades hosts a fundraiser that will support 5th grade) 4/23/2019 12:09 PM

| think one of the things | would love to see more of is encouraging or providing families with the
opportunities to implement nurtured heart at home so that what is taught at school can be reflected
in our home and our children have the opportunities to be healthier and happier individuals. | would
also love to see more mindfulness training’s for teachers and families as a whole. 4/23/2019 10:38
AM

1. www.tolerance.org -Lesson plans and activities for K-12 to incorporate diverse voices in every
subject. 2. Zinnedproject.org - Teaching history from the people's (and student's) perspective.
Amazing lessons and resources for teaching history K-12. 3. The StoryCorps App and Storycorps.org -
an interactive way to study history by conducting interviews and creating oral history stories. Great
for grades 6-12.4/23/2019 10:33 AM

I'm not sure. 4/23/2019 9:55 AM

The special needs children seem to be getting larger in number and is there enough support to keep
a balance in the learning environment? Parent education opportunities seem to be less, traffic!!!
4/23/2019 6:45 AM

The school has pretty much taken away any programs where children can utilize their hands. The
garden program which should be a large part of our curriculum is ran by a handful of dedicated
parents who are not paid. Woodshop is no longer functioning etc. We only have handwork, which
most boys above 4th grade are typically not interested in. Our school concerts are less than
appealing. They used to be magical and now | can't get out of there fast enough. The children are
hearded through as fast as possible. We are utilizing things like Measure K to fix our broken school
instead of preparing for the future. We keep making the same financial mistakes by hiring people
who shouldn't be managing our money in house. Our saving grace is CSMC however we don't
leverage them appropriately. 4/23/2019 6:31 AM

Every cool thing has stopped: coding / technology; Spanish - the old teacher was better. | guess the
new play structure is cool (thanks measure k) 4/22/2019 10:35 PM

More teacher training that effects the students they work with directly 4/22/2019 8:13 PM

Better fund raising or opportunity to just pay for your student instead of asking other grades to by
stuff. Bring back woodworking and smaller music classes. Make the parent organization feel less
clicky. Set clear policies that the staff/ teachers are aware of. Administration needs to handle the
high school orientation day. 4/22/2019 6:50 PM
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30.
31.
32.
33.
34.

Needs to be more structured 4/22/2019 6:05 PM
??4/22/2019 5:02 PM

changes in social patterns 4/22/2019 4:30 PM

Outdoor programs, such as hikes 4/22/2019 2:11 PM
Changes in social patters. 4/22/2019 11:46 AM

need broader community support 4/22/2019 11:44AM 7 /9

Q4 Threats: These are usually external, but can sometimes be internal. What obstacles does
Blue Oak School face that you believe might affect the alignment of the mission statement?
(E.g. volatile economy, adverse government policies, insufficient after-school programs, lack
of staff/faculty/administrators engagement, etc.)

Answered:
34 Skipped: 0 # RESPONSES DATE

1.

9.

10.

Leadership programs and a little more of a hard stance In regards to the policy regarding media. It
seems most children have cell phones and play video games regularly. My children sometimes feel
like an outcast because they don’t. 5/28/2019 4:16 PM

Failing to address the weaknesses and opportunities. Unwise financial decisions that have longterm
effects. 5/21/2019 3:33 PM

Medical vaccine exemption laws (possibly/likely getting more challenging), judgements against the
school 5/20/2019 4:31 PM

Lack of enrollment, and a stable location to set roots at. Bad publicity from past events, and not
reaching out more to promote our strengths to the community. 5/20/2019 1:30 PM

A lack of staffing worries me. Blue Oak should be fully staffed with well qualified teachers and staff.
We need to recover all the positions that were lost when funding was stolen. If the school uses the
Nurtured Heart model to deal with children’s behaviors then each teacher should be required to
develop expertise in the use of Nurtured Heart process. Parents should also be given written
information and instruction on how Nurtured Heart is implemented in the classroom and how they
can use the Nurtured Heart technique in there home. More focus needs to be on what the children
are doing right in classrooms. Over the next five years Blue Oak should continue to expand and
refine the Comprehensive School Safety Plan that was developed this year. It’s an active document
that needs regular review and improvements. This plan should be available for parents to review in
either hard copy or on line. Overall our family is very satisfied with Blue Oak and the school
experience offered to our child. 5/20/2019 1:12 PM

knowledgeable & capable teachers, parents and staff envolvement to co-teach the children, etc.
5/20/2019 12:01 PM

Keeping the lower grades and upper grades separated during breaks should be a priority. Front desk
lacks kindness. 4/28/2019 1:25 PM

There seems to have been a lack of communication about our future, i.e. staff changes. getting
information via rumors can cause a thread of darkness and lead to feelings of fear and insecurity.
Since our school has been at its current site, there has been an unending sense of instability for me;
~ The person or people evaluating staff should be objective, unbiased, stable, and demonstrate a
maturity level worthy of leading other adults in a respectful way (this may no longer be a threat; it
may have turned in to an excellent opportunity).4/25/2019 8:59 PM

not following through with keeping teachers with a class 4/25/2019 11:55 AM

Low state test scores, turnover in teachers. 4/25/2019 10:42 AM
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Focusing on test scores above all else. Insufficient interventions/supports during/after school
Disconnect between teachers and admin, often feels teachers are an island and not checked in
on/by admin 4/25/2019 9:17 AM

There is a lack of staff to help with behaviors in the classrooms and there is a lack of consistency for
how to deal with these issues. | see teacher burnout and a lack of pay. We do a ton of work for
nearly nothing compared to other teachers in our state. | feel like | have been working so hard for so
long with no recognition, no fun activities, no encouragement. 4/25/2019 7:22 AM

Lack of training what nurtured heart means. Have seen staff use it incorrectly which means
inconsistency with behavior plans. 4/24/2019 5:56 PM

Nepotism in work environments. 4/24/2019 11:47 AM 8 /9

If administration leaves again. If the school continues NHA. If the school buys the current facility but
never reaches the enrollment needed to financially sustain it. 4/24/2019 8:57 AM

Lack of staff and administrators in terms of employment. 4/24/2019 8:43 AM

There are so many more charter and home school programs available now than when the school
first started. In the last few years, enrollment has been an issue. I'm wondering how much longer we
will be double track and if we become single track, what will happen to our staff? -Staff turn over
has been an issue, especially in the specialty program. It's extremely challenging to be a full time
specialty teacher at this school. It's a huge workload, a demanding schedule, often challenging to get
support from parents, difficult to deal with all the behaviour issues, etc. -Every year, there are more
and more students with extreme behavior issues. Many students come to Blue Oak because they
have had negative experiences and see our school as a place that will help them. In a lot of ways, we
can accommodate students who need more freedom in creativity, movement, etc., but | have seen
an increase in kids with severe social-emotional issues that go far beyond what our teachers are
equipped to handle, especially when there are multiple high-needs students in one class. It puts so
much stress on the teachers and other students in the class. We need five people like Amber and
Genesee on staff all the time! But instead, there is often only one person, or no one at all to help
with these students. It's becoming a greater and greater challenge for the school. 4/23/2019 3:26
PM

Lack of discipline. 4/23/2019 12:34 PM

Oversight or support for teachers often is a topic of concern at BOCS amongst staff. An engaged,
educated in both waldorf and traditional education, supportive and constructive educational
director could benefit staff tremendously. 4/23/2019 12:19 PM

we need an after school homework club in areas other than math 4/23/2019 12:09 PM

Here in our local community | feel that our economy is volatile as well as lack of housing because of
the campfire can be a threat to The overall well-being of each person in our community and each
child in our community. That being said | think that makes a really strong point that a variety of
education opportunities Should be accessible to all students in our area. 4/23/2019 10:38 AM

1. I received an email that the Executive Director was leaving and then | never heard anything else.
Is there someone new in the position? Lack of communication is an issue here. 2. Safety always a
concern. How is Blue Oak keeping our kids safe? Updates are always welcome. 4/23/2019 10:33 AM
Volatile economy and adverse government policies, definitely. | also think the Camp Fire may have
long-lasting detrimental effects on the school, but | also think Blue Oak handled the fire very well. In
my opinion, the biggest possible threat to Blue Oak would be a lessening of its adherence to Waldorf
principles. 4/23/2019 9:55 AM

Insufficient after school programs, staffing for non academic support and support for teachers, how
are we with recovery from our past scandal and threats to our charter? 4/23/2019 6:45 AM

WE HAVE TOO MUCH FRONT STAFF...Hire additional resources to teach our children life skills. Bring
in better science programs, chemistry - robotics, etc. Teach (in a controlled atmosphere) computer
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skills in 2nd and 3rd grade so when they have to take state tests they know how to at least use the
computer. Teachers are under paid and overwhelmed. 4/23/2019 6:31 AM

26. Bad admin. Lack of accountability. 4/22/2019 10:35 PM

27. Lack of consistently same staff, high turnover of Aides, 4/22/2019 8:13 PM

28. Administration needs to be more available. Phone system needs to work all the time. Procedures
and policies need to be clear to all. My paper work has been lost/ misfiled several times in the past 4
years.

29. 4/22/2019 6:50 PM

30. Poor communication 4/22/2019 6:05 PM

31. Adverse government policies 4/22/2019 5:02 PM

32. adverse government policies volatile economy Lack of Waldorf trained teachers and administrator
4/22/2019 4:30 PM

33. Overwhelmed staff 4/22/2019 2:11 PM

34, adverse government policies and lack of staff. 4/22/2019 11:46 AM

35. too much emphasis on core testing results, more communiry advocacy in education forums and
more evidence of actual democratic processes, Smacks a bit of clique run decisions. 4/22/2019
11:44 AM

SWOT Matrik Raw Data

Quadrant-SO:
e Parent involvement/ engagement
e Relationship Building
e Pursuing Excellence
e Explanation of Woldorff philosophy to parents community and beyond school
e More hands on learning
e Fun low commitment low cost events to incentives parents
e Inform parents student and the great community of methods and practices
e Elevator speech
e Use of technology
e Rethinking parent involvement
e Opportunities for Facility Parent Involvement

Quadrant-WO:
e Improving relationships, knowledge, honor
Different communications platforms
Live-stream, reach to direct community
Task force address fundraising
Behavior goals through the school and inform to parents

Quadrant-ST:
e Eliminate lack of understanding
Eliminate financial instability of school
Eliminating behavior, positive reinforcement, emphasis on virtues
Making values more accessible to wider audience
Strengthen relation
e Further formalized process for addressing behavior

10
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Review and make goals from improving salaries

Training for all teachers regardless of training levels
Communication component of what Waldorf is to the school board
Adverse government policy

Requesting invitations to inform the school boards

Supporters - extended workfi

Quadrant-WT:

Communicating the values of the school:

Support balance between public education and Waldorff education

Communicating

Strengthening peer-to-peer interactions, behaviors that come out about being and individual
Interactions, services to other outlets

Hall manators

Clear communications about positive news

Making notes about the board and making information more accessible

Improve school wide communication

Looking at where - learn about what works with

Improving education and communication to more challenged families

Access what is the best way to communicate with families so that we can communicate better

11



SWOT Analysis - All Staff meeting 12/05/19

2019/2020 Goals - Next Steps
Goal 1: Create a task force that will propose a sustainable school design with a single track scenario
and a double-track scenario to be vetted through appropriate channels by or before May 30, 2020 .

Group 1 Results:
Our group was looking at the goal of creating a task force to tackle the single track/double track
question. This is a big question so there was a lot of discussion.....

Task Force Make-Up

Teacher reps (3 total: 1-kinder, 1-1st thru 5th, 1- Middle school)

Specialties rep (1)

Classified reps (1 each per section of school-maintenance, aides, admin wing)
Parent reps (3 total, same grade spread as teacher reps)

Student rep

Special Ed rep

Outside person (could be community board member)

No s~

Single vs Double Track

e \What can we afford
e \What will our school realistically look like?
e Concerns: specialties, support staffs

Question around finances of single vs double

e Clear budget and financial break down for each option, with hard line numbers
e Other building options for each track
e Financial picture of other healthy single and double tracked schools

Long term sustainability

attendance numbers

quality kinder

sports for upper grades

high school looking back, what do we want from a middle school experience
on-site pre-school

Pre-K parent ed and outreach-connecting with new parents/families

Goal 2: Create an In/Outreach Task Force that will determine the needs for further in-reach and
outreach aligned with the mission and vision of Blue Oak Charter School consisting of parents,



community members, Waldorf certified teachers, staff and perhaps two students appropriately
selected to assist by or before June 1, 2020 . The In/outreach task force will report to the designated
administrator.

Group 2 Results:

Advertise in publications that target diverse populations

Participate in art shows and community events, chico art center, world music festival, etc
More workshops done on a regular schedule (monthly) that are open to the public

Add outreach events to teacher duties, reorganizing existing duties to make this possible
Have presenters speak about Waldorf in teacher training program

Goal 3: Create a Fundraising Task Force that will apply to at least 5 new grant or donation
opportunities. The task force will consist of parents, community members, Waldorf certified teachers,
and staff by or before June 30, 2020 .

Group 3 Results:

Ideas: Popcorn fundraiser, Jog-a-thon, Spaghetti and bingo, Thursday food sales, Local food places,
Momes, raffles, faculty art show, May Faire at the Elks Lodge, Spring Concert at the Elks Lodge,
Chipotle, T bar, Talent Show (teacher talent), All school dance - sock hop, Magazine sales




Agenda Item: Policy: Homework

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

The pedagogical team has worked on strengthening the understanding of
the use of homework. The attached policy supports this work.



Homework Policy

The Blue Oak Charter Council supports the use of homework in the educational life of the child.

Homework should be used as a tool to:

Build healthy habits, life skills, and time management skills;
Support classroom lessons;

Enable students to complete unfinished work;

Review and apply academic content for better understanding.

Homework is intended to be relevant to the content being covered in the curriculum and meeting
the child’s developmental needs, not to be brought as new information.

Kindergarten ~ Suggest to families to encourage their child to spend time in nature, in
movement, in imaginative play, visiting the library, and helping with household chores. Parents
should be reading to their children every day.

Grades ~ The level of homework increases through the grades to match the developmental
stage of the child.

At the beginning of the school year teachers will inform students, and parents/guardians of
homework expectations.

Although the homework assignment is the responsibility of the student, parents/guardians are
encouraged to ensure homework is completed. If a student repeatedly fails to turn in homework
the teacher will contact the parents as soon as possible so that corrective action can be taken
prior to final grades being submitted.

Teachers shall review completed homework to assess the student’s understanding and to give
timely feedback.



Agenda Item: First Interim Report

Prepared by: Susan Domenighini Charter Council Date: 12/17/19
Background Information:

First Interim Report was a joint effort between consultant Steven Rudy and new back
office provider, Charter Impact, with Jim Weber being our main contact. While the
annual audit report and the first interim report are due to Chico Unified School District
(CUSD) by December 16, 2019, CUSD has agreed that it is within an acceptable time
frame if we submit both reports immediately following our regularly scheduled
December 17, 2019 Charter Council meeting. CUSD email included.



Agenda Item: Audit Report

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

The Finance Committee voted to recommend the 2018/2019 Audit Report be accepted
by the Charter Council after the instructional minutes are verified.

While the annual audit report and the first interim report are due to Chico Unified School
District (CUSD) by December 16, 2019, CUSD has agreed that it is within an acceptable
time frame if we submit both reports immediately following our regularly scheduled
December 17, 2019 Charter Council meeting. CUSD email included.

Note: Ms. Parker noted that the Instructional Minutes numbers quoted in the audit are
not accurate. Ms. Domenighini checked in with the audit firm and shared the calculated
numbers from 2018-19. The audit firm stated, that since the numbers are still in
compliance with requirements an updated audit is not required.
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INDEPENDENT AUDITORS’ REPORT

Board of Directors
Blue Oak Charter School
Chico, California

Report on the Financial Statements

We have audited the accompanying financial statements of Blue Oak Charter Schooll (the School), a
California nonprofit public benefit corporation, which comprise the statement of financial position as of
June 30, 2019, and the related statements of activities, cash flows, and functional expenses for the
year then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States. Those standards require that we plan and
perform the audit to obtain reasonable assurance about whether the financial statements are free of
material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditors’ judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the entity’s internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluating the overall presentation of the
financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

A member of
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Board of Directors
Blue Oak Charter School

Opinion

In our opinion, the financial statements referred to on page 1 present fairly, in all material respects, the
financial position of the School as of June 30, 2019, and the changes in its net assets and its cash
flows for the year then ended in accordance with accounting principles generally accepted in the United
States of America.

Other Matters
Supplementary Information

Our audit was conducted for the purpose of forming an opinion on the School’s financial statements as
a whole. The accompanying supplementary schedules are presented for purposes of additional
analysis and are not a required part of the basic financial statements. Such information is the
responsibility of management and was derived from and relates directly to the underlying accounting
and other records used to prepare the financial statements. The information has been subjected to the
auditing procedures applied in the audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other
records used to prepare the financial statements or to the financial statements themselves, and other
additional procedures in accordance with auditing standards generally accepted in the United States of
America. In our opinion, the information is fairly stated, in all material respects, in relation to the
financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued a report dated
December 5, 2019 on our consideration of the School’s internal control over financial reporting and on
our tests of its compliance with certain provisions of laws, regulations, contracts, and grant agreements
and other matters. The purpose of that report is solely to describe the scope of our testing of internal
control over financial reporting and compliance and the results of that testing, and not to provide an
opinion on the effectiveness on the School’s internal control over financial reporting or on compliance.
That report is an integral part of an audit performed in accordance with Government Auditing Standards
in considering the School’s internal control over financial reporting and compliance.

/%%wa% s

CliftonLarsonAllen LLP

Glendora, California
December 5, 2019
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BLUE OAK CHARTER SCHOOL
STATEMENT OF FINANCIAL POSITION

CURRENT ASSETS
Cash and Cash Equivalents
Accounts Receivable - Federal and State
Accounts Receivable - Other
Prepaid Expenses and Other Assets
Total Current Assets

LONG-TERM ASSETS
Deposits
Property, Plant, and Equipment, Net
Total Long-Term Assets

Total Assets

JUNE 30, 2019

ASSETS

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES

Accounts Payable and Accrued Liabilities

Factored Receivable Liability
Total Current Liabilities

NET ASSETS
Without Donor Restriction
With Donor Restrictions
Total Net Assets

Total Liabilities and Net Assets

See accompanying Notes to Financial Statements.

®)

$ 105,647
651,168

652

78,272
835,739

28,000
2,132
30,132

$ 865,871

$ 183,641
154,176
337,817

467,141
60,913
528,054

%



BLUE OAK CHARTER SCHOOL
STATEMENT OF ACTIVITIES
YEAR ENDED JUNE 30, 2019

REVENUES
State Revenue:
State Aid
Other State Revenue
Federal Revenue:
Grants and Entitlements
Local Revenue:
In-Lieu Property Tax Revenue
Contributions
Other Revenue
Net Assets Released from Restrictions
Total Revenues

EXPENSES
Program Services
Management and General
Fundraising
Total Expenses

CHANGE IN NET ASSETS
Net Assets - Beginning of Year

NET ASSETS - END OF YEAR

See accompanying Notes to Financial Statements.

Without Donor With Donor
Restriction Restriction Total

$ 2,207,069 - 2,207,069
738,352 77,179 815,531
100,843 - 100,843
780,600 - 780,600
116,273 - 116,273
8,846 - 8,846
16,266 (16,266) -
3,968,249 60,913 4,029,162
3,555,117 - 3,655,117
409,786 - 409,786
48,999 - 48,999
4,013,902 - 4,013,902
(45,653) 60,913 15,260
512,794 - 512,794
$ 467,141 60,913 528,054

(4)




BLUE OAK CHARTER SCHOOL
STATEMENT OF CASH FLOWS
YEAR ENDED JUNE 30, 2019

CASH FLOWS FROM OPERATING ACTIVITIES
Change in Net Assets $ 15,260
Adjustments to Reconcile Change in Net Assets to Net Cash
Provided by Operating Activities

Depreciation 259,293
Change in Operating Assets:
Accounts Receivable - Federal and State (93,144)
Accounts Receivable - Other (652)
Prepaid Expenses and Other Assets (19,275)
Change in Operating Liabilities:
Accounts Payable and Accrued Liabilities 37,291
Net Cash Provided by Operating Activities 198,773
CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from Factoring 860,482
Repayments of Factoring (1,029,095)
Net Cash Used by Financing Activities (168,613)
NET CHANGE IN CASH AND CASH EQUIVALENTS 30,161
Cash and Cash Equivalents - Beginning of Year 75,486
CASH AND CASH EQUIVALENTS - END OF YEAR $ 105,647

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION
Cash Paid for Interest $ 54

See accompanying Notes to Financial Statements.
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BLUE OAK CHARTER SCHOOL
STATEMENT OF FUNCTIONAL EXPENSES
YEAR ENDED JUNE 30, 2019

Program Management Total
Services and General Fundraising Expenses

Salaries and Wages $ 1,691,469 $ 161,330 $ - $ 1,852,799
Pension Expense 276,564 18,202 - 294,766
Other Employee Benefits 196,548 18,082 - 214,630
Payroll Taxes 60,301 5,121 - 65,422
Management Fees - 29,930 - 29,930
Legal Expenses - 42,279 - 42,279
Accounting Expenses - 9,370 - 9,370
Instructional Materials 105,748 7,545 47,899 161,192
Other Fees for Services 168,746 10,942 - 179,688
Advertising and Promotion Expenses 2,362 229 - 2,591
Office Expenses 39,579 4,398 - 43,977
Occupancy Expenses 721,621 35,188 - 756,809
Travel Expenses 9,499 1,055 - 10,554
Interest Expense - 54 - 54
Depreciation Expense 233,364 25,929 - 259,293
Insurance Expense 26,129 2,903 - 29,032
Other Expenses 23,187 37,229 1,100 61,516

Total $ 3,655,117 $ 409,786 $ 48,999 $ 4,013,902

See accompanying Notes to Financial Statements.
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NOTE 1

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Nature of Activities

Blue Oak Charter School (the School) is a California nonprofit public benefit corporation and
is organized to manage and operate a public charter school. The School is funded
principally through state of California public education monies received through the
California Department of Education.

The charter may be revoked by the Chico Unified School District for material violations of the
charter, failure to meet pupil outcomes identified in the charter, failure to meet generally
accepted standards of fiscal management, or violation of any provision of the law.

Basis of Accounting

The financial statements have been prepared on the accrual method of accounting and
accordingly reflect all significant receivables and liabilities.

Basis of Presentation

The accompanying financial statements have been prepared in conformity with accounting
principles generally accepted in the United States of America as prescribed by the Financial
Accounting Standards Board.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and
assumptions that affect the reported amounts of assets, liabilities, and disclosures.
Accordingly, actual results could differ from those estimates.

Functional Allocation of Expenses

Costs of providing the School’s programs and other activities have been presented in the
statement of functional expenses. During the year, such costs are accumulated into
separate groupings as either direct or indirect. Indirect or shared costs are allocated among
program and support services by a method that best measures the relative degree of
benefit. The expenses that are allocated include salaries and wages, pension expense,
other employee benefits, payroll taxes, other fees for services, office expenses, travel
expense, and other expenses, which are allocated on the basis of estimates of time and
effort.

Cash and Cash Equivalents

The School defines its cash and cash equivalents to include only cash on hand, demand
deposits, and liquid investments with original maturities of three months or less.

@)



NOTE 1

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Net Asset Classes

Net assets, revenues, gains, and losses are classified based on the existence or absence of
donor or grantor imposed restrictions. Accordingly, net assets and changes therein are
classified and reported as follows:

Net Assets Without Donor Restrictions — Net assets available for use in general
operations and not subject to donor (or certain grantor) restrictions.

Net Assets With Donor Restrictions — Net assets subject to donor- (or certain grantor-)
imposed restrictions. Some donor-imposed restrictions are temporary in nature, such as
those that will be met by the passage of time or other events specified by the donor.
Other donor-imposed restrictions are perpetual in nature, where the donor stipulates that
resources be maintained in perpetuity. Donor-imposed restrictions are released when a
restriction expires, that is, when the stipulated time has elapsed, when the stipulated
purpose for which the resource was restricted has been fulfilled, or both.

Accounts Receivable

Accounts receivable primarily represent amounts due from federal and state governments
as of June 30, 2019. Management believes that all receivables are fully collectible;
therefore, no provisions for uncollectible accounts were recorded.

Property Taxes

Secured property taxes attach as an enforceable lien on property as of January 1. Taxes are
levied on September 1 and are payable in two installments on or before November 1 and
February 1. Unsecured property taxes are not a lien against real property and are payable in
one installment on or before August 31. The County bills and collects property taxes for all
taxing agencies within the County and distributes these collections to the various agencies.
The sponsor agency of the School is required by law to provide in-lieu property tax
payments on a monthly basis, from August through July. The amount paid per month is
based upon an allocation per student, with a specific percentage to be paid each month.

Property, Plant, and Equipment

Property, plant, and equipment are stated at cost if purchased or at estimated fair value if
donated. Depreciation is provided on a straight-line basis over the estimated useful lives of
the asset.

Compensated Absences

The School does not allow employees to carryover unused vacation. Accordingly, there
were no accumulated compensated absence benefits at June 30, 2019.

(©)



NOTE 1

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Revenue Recognition

Amounts received from the California Department of Education are recognized as revenue
by the School based on the average daily attendance (ADA) of students. Revenue that is
restricted is recorded as an increase in net assets without donor restriction, if the restriction
expires in the reporting period in which the revenue is recognized. All other restricted
revenues are reported as increases in net assets with donor restriction.

Contributions

All contributions are considered to be available for use unless specifically restricted by the
donor. Amounts received that are restricted to specific use or future periods are reported as
contributions with donor restrictions. Restricted contributions that are received and released
in the same period are reported as promises to give without donor restrictions. Unconditional
promises to give expected to be received in one year or less are recorded at net realizable
value. Unconditional promises to give expected to be received in more than one year are
recorded at fair value at the date of the promise. Conditional promises to give are not
recognized until they become unconditional, that is, when the conditions on which they
depend are substantially met.

Income Taxes

The School is a nonprofit entity exempt from the payment of income taxes under Internal
Revenue Code Section 501(c)(3) and California Revenue and Taxation Code Section
23701d. Accordingly, no provision has been made for income taxes. Management has
determined that all income tax positions are more likely than not of being sustained upon
potential audit or examination; therefore, no disclosures of uncertain income tax positions
are required. The School is subject to income tax on net income that is derived from
business activities that are unrelated to the exempt purposes. The School files and exempt
School return and applicable unrelated business income tax return in the U.S. federal
jurisdiction and with the California Franchise Tax Board.

Change in Accounting Principle

On August 18, 2016, FASB issued Accounting Standards Update (ASU) 2016-14, Not-for-
Profit Entities (Topic 958) — Presentation of Financial Statements of Not-for-Profit Entities.
The update addresses the complexity and understandability of net asset classification,
deficiencies in information about liquidity and availability of resources, and the lack of
consistency in the type of information provided about expenses and investment return. The
School has implemented ASU 2016-14 and have adjusted the presentation in these financial
statements accordingly.

Evaluation of Subsequent Events

The School has evaluated subsequent events through December 5, 2019, the date these
financial statements were available to be issued.

©)



NOTE 2

NOTE 3

NOTE 4

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

LIQUIDITY AND AVAILABILITY

Financial assets available for general expenditure are those without donor or other
restrictions limiting their use within one year of the statement of financial position date.
Financial assets available for general expenditures comprise cash and cash equivalents and
accounts receivable for the total amount of $696,554.

As part of our liquidity management plan, we invest cash in excess of daily requirements in
money market funds.

CONCENTRATION OF CREDIT RISK

The School maintains an interest bearing cash account with a financial institution. The
account at this institution is insured by the Federal Deposit Insurance Corporation (FDIC). At
times, cash in this account exceeds the maximum insured amount. The School has not
experienced any losses regarding this account and believes it is not exposed to any
significant credit risk on its cash and cash equivalents.

PROPERTY, PLANT, AND EQUIPMENT
Property, plant, and equipment in the accompanying financial statements is presented net of
accumulated depreciation. The School capitalizes all expenditures for land, buildings, and

equipment in excess of $5,000. Depreciation expense for the year ended June 30, 2019 was
$259,293.

The components of property, plant, and equipment as of June 30, 2019 are as follows:

Building $ 1,141,931
Equipment, Furniture, and Fixtures 41,592
Total 1,183,523
Less: Accumulated Amortization (1,181,391)
Total Property, Plant, and Equipment $ 2,132

(10)



NOTE 5

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

EMPLOYEE RETIREMENT

Multi-Emplovyer Defined Benefit Pension Plans

Qualified employees are covered under multi-employer defined benefit pension plans
maintained by agencies of the state of California.

The risks of participating in these multi-employer defined benefit pension plans are different
from single-employer plans because: (a) assets contributed to the multi-employer plan by
one employer may be used to provide benefits to employees of other participating
employers, (b) the required member, employer, and state contribution rates are set by the
California Legislature, and (c) if the School chooses to stop participating in the multi-
employer plan, it may be required to pay a withdrawal liability to the plan. The School has no
plans to withdraw from this multi-employer plan.

State Teachers’ Retirement System (STRS)
Plan Description

The School contributes to the State Teachers’ Retirement System (STRS), a cost-sharing
multi-employer public employee retirement system defined benefit pension plan
administered by STRS. Plan information for STRS is not publicly available. The plan
provides retirement, disability, and survivor benefits to beneficiaries. Benefit provisions are
established by state statutes, as legislatively amended, within the State Teachers’
Retirement Law. According to the most recently available Comprehensive Annual Financial
Report and Actuarial Valuation Report for the year ended June 30, 2018 total STRS plan net
assets are $225 billion, the total actuarial present value of accumulated plan benefits is
$374 billion, contributions from all employers totaled $4.9 billion, and the plan is 64%
funded. The School did not contribute more than 5% of the total contributions to the plan.

Copies of the STRS annual financial reports may be obtained from STRS, 7667 Folsom
Boulevard, Sacramento, California 95826 and www.calstrs.com.

Funding Policy

Active plan members hired before January 1, 2013 are required to contribute 10.25% of their
salary and those hired after are required to contribute 9.205% of their salary. The School is
required to contribute an actuarially determined rate. The actuarial methods and
assumptions used for determining the rate are those adopted by the STRS Teachers’
Retirement Board. Under the 2014 funding plan, employer contributions on compensation
creditable to the program will increase every year for the next seven years, up to 19.10% in
2020-21. The required employer contribution rate for the year ended June 30, 2019 was
16.28% of annual payroll. The contribution requirements of the plan members are
established and may be amended by state statute.

(11)



NOTE 5

BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

EMPLOYEE RETIREMENT (CONTINUED)

The School’s contributions to STRS are as follows:

Required Percent
Year Ended June 30, Contribution Contributed
2017 $ 141,567 100%
2018 $ 164,666 100%
2019 $ 207,098 100%

Public Employees’ Retirement System (PERS)
Plan Description

The School contributes to the School Employer Pool under the California Public Employees’
Retirement System (CalPERS), a cost-sharing multi-employer public employee retirement
system defined benefit pension plan administered by CalPERS. Plan information for PERS
is not publicly available The plan provides retirement and disability benefits, annual cost-of-
living adjustments, and death benefits to plan members and beneficiaries. Benefit provisions
are established by state statutes, as legislatively amended, within the Public Employees’
Retirement Law. According to the most recently available Actuarial Valuation Report for the
year ended June 30, 2017, the School Employer Pool total plan assets are $60.9 billion, the
present value of accumulated plan benefits is $99.6 billion, contributions from all employers
totaled $1.8 billion, and the plan is 72.1% funded. The school did not contribute more than
5% of the total contributions to the plan.

Copies of the CalPERS’ annual financial reports may be obtained from the CalPERS
Executive Office, 400 P Street, Sacramento, California 95814 and www.calpers.ca.gov.

Funding Policy

Active plan members are required to contribute 7.0% of their salary while new members
after January 1, 2013 are required to contribute 6.0% of their salary. The School is required
to contribute an actuarially determined rate. The actuarial methods and assumptions used
for determining the rate are those adopted by the CalPERS Board of Administration. The
required employer contribution rate for year ended June 30, 2019 was 18.062%. The
contribution requirements of the plan members are established and may be amended by
state statute.

Contributions to PERS
The School's contributions to PERS for each of the last three years are as follows:

Required Percent
Year Ended June 30, Contribution Contributed
2017 $ 72,476 100%
2018 $ 58,609 100%
2019 $ 87,668 100%
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BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

NOTE6 OPERATING LEASES
The School leases it facilities under several lease agreements where the last lease expires
in September 2019, with the option of extending for 2 years. Lease expense under these
agreements for the year ended June 30, 2019 was $565,882.

Future minimum lease payments are as follows:

Year Ending June 30,

2020 $ 574,549
2021 568,549
2022 568,549

Total $ 1,711,647

NOTE 7 FACTORED RECEIVABLES LIABILITY
The School has entered into a factoring agreement with Charter Asset Management. The
amount factored governmental accounts receivable was $150,000 and the School pays a
discount fee of 3 percent. The amount outstanding at June 30, 2019 was $154,176.

NOTE 8 NET ASSETS WITH DONOR RESTRICTIONS

Net assets with donor restrictions are restricted for the following purposes:

Subject to Expenditure for Specified Purpose:

Prop 39 Clean Energy $ 52,823
SUMS Grant 8,090
Total $ 60,913

Net assets were released from donor restrictions by incurring expenses satisfying the
restricted purpose for the year ended June 30, 2019:

Satisfaction of Purpose Restrictions:
Operation of the Training Center $ 16,266

NOTE9 CONTINGENCIES

The School has received state and federal funds for specific purposes that are subject to
review and audit by the grantor agencies. Although such audits could generate
disallowances under terms of the grants, it is believed that any required reimbursement
would not be material.
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BLUE OAK CHARTER SCHOOL
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2019

NOTE 10 SUBSEQUENT EVENTS
The school entered into a factoring agreement with Charter Asset Management in

September 2019. The amount factored governmental accounts receivable was $200,000
and the School pays a discount fee of 2 percent.

(14)
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BLUE OAK CHARTER SCHOOL
LOCAL EDUCATION AGENCY ORGANIZATION STRUCTURE
YEAR ENDED JUNE 30, 2019

Blue Oak Charter School (the School) is a California nonprofit public benefit corporation and is
organized to manage and operate a public charter school. The School is funded principally through
state of California public education monies received through the California Department of Education.
The School is sponsored by the Chico Unified School District (the Sponsor).

Charter School number authorized by the State: 0415

The Board of Directors and the Administrators as of the year ended June 30, 2019 were as follows:

BOARD OF DIRECTORS

Member Office Term Expires (2 year term)
Nena Anguiano Board Chair August 2019
Monica McDaniel Co-Chair August 2020
Chelsea Parker Treasurer/CFO August 2020
Trisha Atehortua Member August 2020
Adrienne Hall Member August 2020
Vicki Wonacott Member August 2019
Laurel Hill-Ward Member August 2019

ADMINISTRATOR

Susan Domenighini Executive Director
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Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8

BLUE OAK CHARTER SCHOOL

SCHEDULE OF INSTRUCTIONAL TIME

YEAR ENDED JUNE 30, 2019

See accompanying Auditors’ Report and the Notes to Supplementary Information

(16)

Traditional
Instructional Minutes Calendar
Requirement Actual Days Status

36,000 39,825 177 In compliance
50,400 52,075 177 In compliance
50,400 52,075 177 In compliance
50,400 52,075 177 In compliance
54,000 55,425 177 In compliance
54,000 55,425 177 In compliance
54,000 54,085 177 In compliance
54,000 54,085 177 In compliance
54,000 54,085 177 In compliance



BLUE OAK CHARTER SCHOOL
SCHEDULE OF AVERAGE DAILY ATTENDANCE
YEAR ENDED JUNE 30, 2019

Second Period Report Annual Report
Classroom Classroom
Based Total Based Total
Grades TK/K-3 158.60 159.50 159.23 160.80
Grades 4-6 122.07 122.34 121.68 122.12
Grades 7-8 56.08 56.08 56.64 56.64
ADA Totals 336.75 337.92 337.55 339.56

See accompanying Auditors’ Report and the Notes to Supplementary Information
17)



BLUE OAK CHARTER SCHOOL
RECONCILIATION OF ANNUAL FINANCIAL REPORT WITH
AUDITED FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2019

There were no differences between the Annual Financial Report and the Audited Financial Statements.

See accompanying Auditors’ Report and the Notes to Supplementary Information
(18)



BLUE OAK CHARTER SCHOOL
NOTES TO SUPPLEMENTARY INFORMATION
YEAR ENDED JUNE 30, 2019

PURPOSE OF SCHEDULES

NOTE 1

NOTE 2

NOTE 3

SCHEDULE OF INSTRUCTIONAL TIME

This schedule presents information on the amount of instructional time offered by the School
and whether the School complied with the provisions of California Education Code.
SCHEDULE OF AVERAGE DAILY ATTENDANCE

Average daily attendance is a measurement of the number of pupils attending classes of the
School. The purpose of attendance accounting from a fiscal standpoint is to provide the

basis on which apportionments of state funds are made to charter schools. This schedule
provides information regarding the attendance of students at various grade levels.

RECONCILIATION OF ANNUAL FINANCIAL REPORT WITH AUDITED FINANCIAL
STATEMENTS

This schedule provides the information necessary to reconcile the net assets of the charter
schools as reported on the Annual Financial Report form to the audited financial statements.
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INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS
BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Board of Directors
Blue Oak Charter School
Chico, California

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States, the financial statements of Blue Oak Charter
School (the School), a nonprofit California public benefit corporation, which comprise the statement of
financial position as of June 30, 2019, and the related statements of activities, cash flows, and
functional expenses for the year then ended, the related notes to the financial statements, and have
issued our report thereon dated December 5, 2019.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered the School’s internal
control over financial reporting (internal control) to determine the audit procedures that are appropriate
in the circumstances for the purpose of expressing our opinion on the financial statements, but not for
the purpose of expressing an opinion on the effectiveness of the School’s internal control. Accordingly,
we do not express an opinion on the effectiveness of the School’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent or
detect and correct misstatements on a timely basis. A material weakness is a deficiency or a
combination of deficiencies in internal control such that there is a reasonable possibility that a material
misstatement of the financial statements will not be prevented or detected and corrected on a timely
basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is
less severe than a material weakness, yet important enough to merit attention by those charged with
governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any
deficiencies in internal control that we consider to be material weaknesses. However, material
weaknesses may exist that have not been identified.

A member of
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Board of Directors
Blue Oak Charter School

Compliance and Other Matters

As part of obtaining reasonable assurance about whether the School’'s financial statements are free
from material misstatement, we performed tests of its compliance with certain provisions of laws,
regulations, contracts, and grant agreements, noncompliance with which could have a direct and
material effect on the determination of financial statement amounts. However, providing an opinion on
compliance with those provisions was not an objective of our audit, and accordingly, we do not express
such an opinion. The results of our tests disclosed no instances of noncompliance or other matters that
are required to be reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity’s internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the entity’s internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

/%%wa% s

CliftonLarsonAllen LLP

Glendora, California
December 5, 2019
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INDEPENDENT AUDITORS' REPORT ON STATE COMPLIANCE

Board of Directors
Blue Oak Charter School
Chico, California

We have audited Blue Oak Charter School's (the School) compliance with the types of compliance
requirements described in the 2018-2019 Guide for Annual Audits of K-12 Local Education Agencies
and State Compliance Reporting, published by the Education Audit Appeals Panel for the year ended
June 30, 2019. The School’s state compliance requirements are identified in the table below.

Management’s Responsibility
Management is responsible for the compliance with the state laws and regulations as identified below.

Auditors’ Responsibility

Our responsibility is to express an opinion on the School's compliance based on our audit of the types
of compliance requirements referred to below. We conducted our audit of compliance in accordance
with auditing standards generally accepted in the United States of America, the standards applicable to
financial audits contained in Government Auditing Standards, issued by the Comptroller General of the
United States, and the 2018-2019 Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting, published by the Education Audit Appeals Panel. Those standards require that
we plan and perform the audit to obtain reasonable assurance about whether noncompliance with the
specific areas listed below has occurred. An audit includes examining, on a test basis, evidence about
the School's compliance with those requirements and performing such other procedures as we
considered necessary in the circumstances. We believe that our audit provides a reasonable basis for
our opinion on state compliance. Our audit does not provide a legal determination of the School’s
compliance.

Compliance Requirements Tested

In connection with the audit referred to above, we selected and tested transactions and records to
determine the School’'s compliance with the laws and regulations applicable to the following items:

Procedures
Description Performed
School Districts, County Offices of Education, and Charter Schools:
California Clean Energy Jobs Act Yes
Before/After School Education and Safety Program Not applicable
Proper Expenditure of Education Protection Account Funds Yes

A member of

@ Nexia (22)
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BLUE OAK CHARTER SCHOOL
SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED)
YEAR ENDED JUNE 30, 2019

Procedures

Description Performed
Unduplicated Local Control Funding Formula Pupil Counts Yes
Local Control and Accountability Plan Yes
Independent Study-Course Based Not applicable
Charter Schools:

Attendance Yes

Mode of Instruction Yes

Nonclassroom-based instructional/independent study No?

Determination of funding for nonclassroom-based instruction Not applicable

Annual instructional minutes — classroom based Yes

Charter School Facility Grant Program Yes

INonclassroom ADA was under the threshold that required testing.

Opinion on State Compliance

In our opinion, the School complied with the laws and regulations of the state programs referred to
above in all material respects for the year ended June 30, 2019.

Purpose of this Report

The purpose of this report on state compliance is solely to describe the results of testing based on the
requirements of the 2018-2019 Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting, published by the Education Audit Appeals Panel. Accordingly, this report is not
suitable for any other purpose.

/%%wa% s

CliftonLarsonAllen LLP

Glendora, California
December 5, 2019
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BLUE OAK CHARTER SCHOOL
SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED)
YEAR ENDED JUNE 30, 2019

All audit findings must be identified as one or more of the following categories:

Five Digit Code Finding Types
10000 Attendance
20000 Inventory of Equipment
30000 Internal Control
40000 State Compliance
42000 Charter School Facilities Program
43000 Apprenticeship: Related and Supplemental
Instruction
50000 Federal Compliance
60000 Miscellaneous
61000 Classroom Teacher Salaries
62000 Local Control Accountability Plan
70000 Instructional Materials
71000 Teacher Misassignments
72000 School Accountability Report Card

Our audit did not disclose any matters required to be reported in accordance with Government Auditing
Standards or the 2018-2019 Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting.

(24)



BLUE OAK CHARTER SCHOOL
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS
YEAR ENDED JUNE 30, 2019

There were no findings in the prior year.

(25)
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Agenda Item: Factoring

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

An appraisal request from the California State Treasurers’ office will delay our funding
this may make it necessary for us to factor.

California State Treasurers’ office requested an appraisal of the Blue Oak facility in
accordance with Education Code 47614.5(d)(3)(B)(ii), the California School Finance
Authority (Authority). The appraisal we had done while it did state that “rental rates are
within the market range for similar spaces overall,” it did not provide the amount of
money the property would rent or lease for as required by program regulations section
10170.2(l). Specifically they need the actual market rent per square foot.

Example: 48,000 square feet x $0.97 per SF per Mo = $46,560 Per Month

lan Davis

Associate Governmental Program Analyst
California Schools Finance Authority
2019-20 SB740 - Appraisal Request


https://www.treasurer.ca.gov/csfa/csfgp/sb740/regulations-20181024.pdf
https://www.treasurer.ca.gov/csfa/csfgp/sb740/regulations-20181024.pdf

Agenda Item: California Dashboard

Prepared by: Susan Domenighini Charter Council Date: 12/17/19

Background Information:

Dashboard results for 2019 from https://www.caschooldashboard.org/.

The Dashboard became publicly available on Thursday 12/12/19. Attached is an
assessment of Blue Oaks data.


https://www.caschooldashboard.org/

California School Dashboard 2019

el Total # of el st.udent List Student groups in List student s s'tudent
Level (Color) for Status Change groups in red / . groups in green /
A student groups red / orange groups in yellow
All orange blue
Hispanic
Academic: 86 1 Socio
English yellow 27.5 below 'ood 3* none Economically
Language Arts g Disadvandaged
White
Hispanic
Socio
Academic: 99 hit
ca emlc. yellow 42.4 below 59%1 3* 1 W |'e Economically
Mathematics good maintained .
Disadvandaged
White
Disablity & Hispanic =
1 0,
Chronltf Red 23.2 31%4 4 4 ) red . none
Absenteeism not good Socio Economically
Disadvantaged = orange
SEnEaEn 1/6% 1 Socio Economically
Red 6.6 % 0 4 4 Disadvanted = red none
Rate not good . .
hispanic = orange
College /
N/A
Career /
Graduation
N/A
Rate /

* not enough students with disabilities to register a color

Students With Disabilities:

ELA maintained

Math increased 19.7




SCHOOL PERFORMANCE OVERVIEW

Blue Oak Charter

Explore the performance of Blue Oak Charter under California's
Accountability System.

Chronic Absenteeism Suspension Rate English Learner
PN N Progress
. £ 2N,

Red Red £ 1\

No Performance Color

Mathematics Basics: Teachers, Implementation of
Instructional Materials, Academic Standards

TN, Facilities
L1
vellow

Local Climate Survey Access to a Broad

Course of Study
STANDARD MET
STANDARD MET

School Details

NAME ADDRESS WEBSITE

Blue Oak Charter 450 West East Avenue http://www.blueoakchar...

Chico, CA 95926-7238

BLUE OAK CHARTER

Student Population

Explore information about this school's student

population.

English Language Arts

A\

Yellow

Parent and Family
Engagement

STANDARD MET

GRADES SERVED
K-8

Enrollment Socioeconomically English Learners
Disadvantaged

360 55.3% 3.9%

Foster Youth

0.8%



BLUE OAK CHARTER

Academic Performance

View Student Assessment Results and other aspects of

school performance.

LEARN MORE
English Language Arts

!/I\!

Yellow

27.5 points below
standard

Increased 8.6 Points A

EQUITY REPORT
Number of Student Groups in Each
Color
G G
0 0 3

Red Orange Yellow

G G
0 0

Green Blue

Local Indicators

LEARN MORE

Implementation of
Academic Standards

STANDARD MET

BLUE OAK CHARTER

LEARN MORE
Mathematics

!/I\!

Yellow

42.4 points below
standard

Increased 5.9 Points A

EQUITY REPORT
Number of Student Groups in Each
Color
G G
0 1 2

Red Orange Yellow

W]
0 0

Green Blue

Academic Engagement

See information that shows how well schools are

engaging students in their learning.

LEARN MORE
Chronic Absenteeism

LEARN MORE

English Learner
Progress

Less than 11 students -
data not displayed for
privacy



!I \!

Red

23.2% chronically
absent

Increased 3.1% A

EQUITY REPORT
Number of Student Groups in Each
Color
G G
2 2 0

Red Orange Yellow

G G
0 0

Green Blue

Local Indicators

LEARN MORE

Access to a Broad
Course of Study

STANDARD MET

BLUE OAK CHARTER

Conditions & Climate

View data related to how well schools are providing a

healthy, safe and welcoming environment.

LEARN MORE
Suspension Rate

!I \!

Red

6.6% suspended at
least once

Increased 1.6% A

EQUITY REPORT
Number of Student Groups in Each
Color
I ]
2 2 0

Red Orange Yellow

I G
0 0

Green Blue



Local Indicators

LEARN MORE LEARN MORE LEARN MORE
Basics: Teachers, Parent and Family Local Climate Survey
Instructional Materials, Engagement

Facilities STANDARD MET
STANDARD MET
STANDARD MET
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BLUE OAK SCHOOL
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Executive Director’'s Report
Susan Domenighini
December 17th, 2019

4

In the final weeks of 2019, we look to the joy of music and the beauty of light to warm the
season.

Favorite Moments!

Student: You know what | noticed? All of these other places like Egypt, Norse, and Greece have
gods and goddesses, but America doesn't. Everybody here gets to choose who they believe in,
but it's not like we all have the same set of gods. - A great discussion about why this might be
the case ensued.

2nd grade singing Santa Lucia and the cookie delivery.

Events

The Parent Council brought together an excellent event in the Walk into Winter. A number of
the longer-term families and staff mentioned that this felt like the community events of old.
There was great interest in how to make these happen often.

Groupo Folklorico performance at the Chico Guild Hall, with a wonderful walk in the cool of the
day. Gracias to Senora Sweringen and those amazing staff that supported herl.

Winter Concert at PV Monday.

The Light Spiral Friday and gratitude for our article in North State Parent

Other Things

Teachers are getting more proficient in using Parent Square for notices. It gives the opportunity
to show the visual beauty that is expressed at Blue Oak.

Three Administrators from BCOE visited and were favorably impressed with what we do. A
special year-end thank you to Chico Unified for their continued support in our financial transition.

Wypaa@a?% ?&Mf, Wirkeer Break, 4ee you in 2020.



Current School Enrollment 2019-20

K Susan 20
K Cheryl 22
1 Chew 28
2 Moss 18
2 Todd 18
3 Mac Millan 21
3 Stiglitz 17

Jones

4 Adams 30
5 Madera 24
5 Welch 21

23

7 Meier 19
7 B. Lee 17
8 McDonald 18
8 S. Lee 17 35
Total School Enroliment: - 313 313 4

KM 12/09/19




Blue Oak Charter 12/10/2019

2019-2020 ATTENDANCE SUMMARY by Grade Page 1
8/21/2019 through 12/10/2019
Days Days Exc Unex Exc Unex
Grade *Inactives: Active: Enrolled Present Abs Abs Tdy Tdy ABS BRV PSB ILL IS LAT MED INS SUS TRD UNX
TK 0 6 432 386 38 8 19 5 0 0 2 34 9 5 4 0 0 15 6
K 2 36 2605 2405 123 77 88 25 0 0 4 106 29 25 17 0 0 82 73
1 1 28 2062 1933 79 50 243 26 0 0 1 67 30 26 12 0 0 223 49
2 3 36 2635 2459 66 110 258 15 0 0 7 63 13 15 3 0 1 240 102
3 2 38 2744 2624 76 44 176 8 0 0 0 74 25 8 2 0 1 151 43
4 2 30 2244 2115 91 38 286 20 0 0 4 84 11 20 7 0 1 272 33
5 3 45 3338 3170 85 83 345 27 0 0 8 76 25 27 9 0 0 311 75
6 2 23 1673 1584 55 34 134 8 0 0 2 53 13 8 2 0 0 123 32
7 4 36 2635 2462 82 91 287 26 0 0 8 81 53 26 1 0 6 260 77
8 3 34 2527 2406 65 56 219 14 0 0 4 58 36 14 7 0 0 203 52

School Totals: 22 312 22895 21544 760 591 2055 174 0 0 40 696 244 174 64 0 9 1880 542



	Agenda 12/17/19
	2.1. - 11/19/19 Draft Minutes
	2.1. - 11/22/19 Draft Minutes
	2.2. Warrants
	2.3. Point of Sale Transaction
	2.7. Donations
	2.8. Overnight Field Trips
	2.10. Resignations
	4.1. Strategic Plan 
	Policy
	4.2.1. Homework Policy

	5.1. First Interim Report
	5.2. Audit Report
	5.3. Factoring
	6.1. California School Dashboard
	7.1. Executive Director' Report
	7.1.1. Enrollment and Attendance



