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HARASSMENT 
 

The Blue Oak Charter Council believes employees deserve a safe environment free from 
harassment and discrimination.  Under this policy, harassment is verbal, written or physical 
conduct that denigrates or shows hostility or aversion toward an individual because of his or her 
race, color, religion, sex, sexual orientation, gender identity or expression,national origin, age, 
disability, marital status, citizenship, genetic information, or any other characteristic protected by 
law, or that of his or her relatives, friends or associates, and that: a) has the purpose or effect of 
creating an intimidating, hostile or offensive environment, b) has the purpose or effect of 
unreasonably interfering with an individual’s performance, or c) otherwise adversely affects an 
individual’s employment opportunities. School staff and volunteers shall carefully guard against 
segregation, bias, and stereotyping in the delivery of services, including, but not limited to, 
instruction, guidance, and supervision. Any employee who permits or engages in harassment or 
prohibited discrimination shall be subject to disciplinary action, up to and including dismissal. 
 
Harassing conduct includes epithets, slurs or negative stereotyping; threatening, intimidating or 
hostile acts; denigrating jokes; and written or graphic material that denigrates or shows hostility 
or aversion toward an individual or group that is placed on walls or elsewhere on the employer’s 
premises or circulated in th e workplace, on company time or using company equipment by 
email, phone (including voice messages), text messages, social networking sites or other means. 
 
Sexual harassment is a form of sex discrimination that violates ​Title VII of the Civil Rights Act 
of 1964​. Title VII applies to employers with 15 or more employees, including state and local 
governments. Unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature constitute sexual harassment when this conduct explicitly or 
implicitly affects an individual's employment, unreasonably interferes with an individual's work 
performance, or creates an intimidating, hostile, or offensive work environment. 
Sexual harassment can occur in a variety of circumstances, including but not limited to the               
following: 

● The victim as well as the harasser may be a woman or a man. The victim does not                  
have to be of the opposite sex. 

● The harasser can be the victim's supervisor, an agent of the employer, a supervisor in               
another area, a co-worker, or a non-employee. 

● The victim does not have to be the person harassed but could be anyone affected by                
the offensive conduct. 

● Unlawful sexual harassment may occur without economic injury to or discharge of            
the victim. 

● The harasser's conduct must be unwelcome. 

https://www.eeoc.gov/laws/statutes/titlevii.cfm
https://www.eeoc.gov/laws/statutes/titlevii.cfm

